NOTICE TO EMPLOYEES

OF UNFAIR LABOR PRACTICE
S e e B R B N AT e L0 T

CASE: 131286-U-19 DECISION: 13082-A

STATE LAW GIVES YOU THE RIGHT TO
« self-organize, join, or assist labor or employee organizations.
¢ bargain collectively through a representative of your choice.
» refuse to pay dues to a union unless you have affirmatively agreed to make such payments.

THE WASHINGTON STATE PUBLIC EMPLOYMENT RELATIONS COMMISSION (PERC) CONDUCTED A LEGAL
PROCEEDING, ISSUED A RULING THAT WHATCOM COUNTY COMMITTED AN UNFAIR LABOR PRACTICE,
AND ORDERED THAT THIS NOTICE BE POSTED TO EMPLOYEES:

WE UNLAWFULLY DEDUCTED THE EMPLOYEE SHARE OF THE PAID FAMILY AND MEDICAL LEAVE PREMIUMS
FROM EMPLOYEES' PAYCHECKS.

WE UNLAWFULLY FAILED OR REFUSED TO BARGAIN IN GOOD FAITH WITH THE WHATCOM COUNTY DEPUTY
SHERIFF'S GUILD OVER THE DECISION TO DEDUCT THE EMPLOYEE SHARE AND THE AMOUNT OF
EMPLOYEE PREMIUMS FOR THE PAID FAMILY AND MEDICAL LEAVE PREMIUM.

TO REMEDY OUR UNFAIR LABOR PRACTICE(S):

WE WILL GIVE NOTICE TO AND, UPON REQUEST, NEGOTIATE IN GOOD FAITH WITH THE WHATCOM COUNTY
DEPUTY SHERIFF'S GUILD, INCLUDING MEDIATING AND PURSING INTEREST ARBITRATION IF
NECESSARY, BEFORE IMPLEMENTING THE EMPLOYEE PAID FAMILY AND MEDICAL LEAVE PREMIUM.

WE WILL MAKE EMPLOYEES WHOLE BY REIMBURSING EMPLOYEES FOR ANY EMPLOYEE PFML PREMIUMS
DEDUCTED FROM THEIR WAGES BEGINNING JANUARY 4, 2019. BACK PAY SHALL BE COMPUTED IN
CONFORMITY WITH WAC 391-45-410.

WE WILL RESTORE THE STATUS QUO ANTE BY REINSTATING THE WAGES, HOURS, AND WORKING
CONDITIONS THAT EXISTED FOR THE EMPLOYEES IN THE AFFECTED BARGAINING UNIT PRIOR TO
THE UNILATERAL CHANGE THAT OCCURRED WHEN THE EMPLOYER BEGAN DEDUCTING THE
MAXIMUM EMPLOYEE CONTRIBUTION TO THE PAID FAMILY AND MEDICAL LEAVE PREMIUM FOUND
UNLAWFUL IN THIS ORDER.

WE WILL NOT IN ANY OTHER MANNER INTERFER WITH, RESTRAIN, OR COERCING EMPLOYEES IN THE
EXERCISE OF THEIR COLLECTIVE BARGAINING RIGHTS UNDER THE LAWS OF THE STATE OF
WASHINGTON.

WHATCOM COUNTY

BYMV’K DATE: i 2020

Name.#hd Title of Authorized Representative

The decision relating to this violation can be found on the PERC website at https://decisions.perc.wa.gov.

THIS NOTICE MUST BE POSTED FOR 60 CONSECUTIVE DAYS
AND MAY NOT BE ALTERED, DEFACED, OR COVERED.

~ E Questions? Visit perc.wa.gov or contact a PERC unfair labor practice administrator:
p E R C Dario de la Rosa Emily Whitney

dario.delarosa@perc.wa.gov emily.whitney@perc.wa.gov

PUBLIC EMPLOYMENT oy

RELATIONS COMMISSION 360.570.7328 360.664.3047




