CLERK OF THECOUNCIL
Dana Brown-Davis, C.M.C.

COUNTY COURTHOUSE

311 Grand Avenue, Suite #105
Bellingham, WA 98225-4038
(360) 778-5010

WHATCOM COUNTY COUNCIL

COMBINED
AGENDA PACKET FOR
NOVEMBER 19, 2019

INCLUDES INFORMATION
FOR THE FOLLOWING MEETINGS:

COMMITTEE OF THE WHOLE - EXECUTIVE SESSION (10 A.M.)

FINANCE AND ADMINISTRATIVE SERVICE COMMITTEE (11 A.M.)

COUNCILMBVIBERS
Barbara Brenner
Rud Browne

Barry Buchanan
Tyler Byrd

Todd Donovan
Carol Frazey

Satpal Sdhu

(ESTIMATED TIME ~ MEETING MAY BEGIN EARLIER/LATER THAN 11 A.M,)

SPECIAL COMMITTEE OF THE WHOLE (1:30 P.M.)

COUNCIL (7 P.M.)

UPCOMING MEETINGS AND EVENTS:

NOVEMBER 28, 2019
HOLIDAY — OFFICE CLOSED

NOVEMBER 29, 2019
HOLIDAY - OFFICE CLOSED

DECEMBER 3, 2019
REGULAR COUNCIL AND COMMITTEE MEETINGS
COUNCIL CHAMBERS, 311 GRAND AVENUE

DECEMBER 24, 2019
HOLIDAY - OFFICE CLOSED

DECEMBER 25, 2019
HOLIDAY - OFFICE CLOSED

JANUARY 1, 2020
HOLIDAY -~ OFFICE CLOSED

JANUARY 13, 2020
OATH OF OFFICE CEREMONY
COUNCIL CHAMBERS (TIME TO BE ANNOUNCED)




COMMITTEE AGENDAS

COMMITTEE OF THE WHOLE
10:00 a.m. Tuesday, November 19, 2019
Conference Room, 311 Grand Avenue

Call To Order
Roll Call
C . Di .

1. AB2019-584 Discussion of pending litigation with Civil Deputy Prosecutor Chris Quinn - Swift
Creek Consent Decree
[Discussion of this item may take place in executive session (closed to the public)
pursuant to RCW42.30.110 (1) (i)]

Page 1

2. AB2019-588 Discussion of pending litigation with Civil Deputy Prosecutor George Roche - Adams
v. Whatcom County, et al.
[Discussion of this item may take place in executive session (closed to public)
pursuant to RCW 42.30.110(1)(i)].

Page 2

FINANCE AND ADMINISTRATIVE SERVICES COMMITTEE

Members: Tyler Byrd, Carol Frazey, Satpal Sidhu

11:00 a.m. Tuesday, November 19, 2019

ESTIMATED TIME - MEETING MAY BEGIN EARLIER/LATER THAN 11 A.M.
Council Chambers, 311 Grand Avenue

Call To Order.

Roll Call

C . Di . | R ati to C il

1. AB2019-580 Request authorization for the County Executive to enter into an Interlocal
Agreement with the U.S. Department of Interior Geological Survey Joint Funding
Agreement for Stream Gaging (Council acting as the Whatcom County Flood Control
Zone District Board of Supervisors)
Pages 3 -9

2. AB2019-581 Request authorization for the County Executive to enter into an Interlocal

Agreement between the U.S. Department of Interior Geological Survey and the
Whatcom County Flood Control Zone District (Council acting as the Whatcom
County Flood Control Zone District Board of Supervisors)

Pages 10 - 15

3. AB2019-552 Ordinance amending the 2019 Whatcom County budget, request no. 14, in the
amount of $72,853
Pages 16 - 25



AB2019-553

AB2019-562

AB2019-564

AB2019-550

AB2019-593

AB2019-582

AB2019-587

AB2019-589

AB2019-574

AB2019-577

AB2019-585

AB2019-594

Ordinance amending the project budget for the Lummi Nation Ferry Lease Fund,
Request No. 2
Pages 26 - 29

Ordinance amending the Project Budget for the Criminal Justice Integrated Case
Management Systems Fund, Request No. 1

Pages 30 - 34

Ordinance amending the Project Budget for the Lake Whatcom Park Trail
Development Fund, Request No. 1
Pages 35 - 41

Request authorization for the County Executive to enter into an interlocal agreement
between Whatcom County and the Lake Whatcom Water & Sewer District for a
follow-up investigation, in the amount of $40,000.00

Pages 42 - 53

Resolution adopting a salary schedule and policies for unrepresented Whatcom
County Employees, effective January 1, 2020 through December 31, 2020

Pages 54 - 73

Resolution to set public hearing to sell tax-title property by public auction
Pages 74 - 77

Resolution ordering the cancellation of unredeemed checks (warrants) more than
one year old
Pages 78 - 85

Resolution ordering the cancellation of accounts receivable more than four years old
Pages 86 - 88

Request authorization for the County Executive to enter into a contract amendment
between Whatcom County and Opportunity Council to add funding for a behavioral
health consultant, in the amount of $17,800 for a total amended contract amount of

$130,028
Pages 89 - 99

Request authorization for the County Executive to enter into a contract between
Whatcom County and Ferndale School District to provide emergency management
services, in the amount of $200,000

Pages 100 - 107

Request authorization for the County Executive to enter into a contract amendment
between Whatcom County and Pioneer Human Services to provide substance use
disorder assessments and post-assessment treatment coordination to inmates
released from the Whatcom County Jail in an estimated amount of $60,000 for a
total estimated amended contract amount of $91,500

Pages 108 - 114

Request authorization for the County Executive to enter into a contract between
Whatcom County and Healthcare Management Administrators, Inc. (HMA) to provide
administrative and claims processing services for the self-insured medical program
Pages 115 - 139




8. AB2019-595 Request approval for the County Executive to authorize the purchase of a
replacement dump truck, dump body, hook lift sander, and plow; using Washington
State Contract #01513 and #01117. The total cost of these purchases is
$281,677.87
Pages 140 - 166

Other Business

Adjournment

SPECIAL COMMITTEE OF THE WHOLE
1:30 p.m. Tuesday, November 19, 2019
Council Chambers, 311 Grand Avenue

Call To Order
Roll Call

Committee Discussion

1. AB2019-575 Winter weather shelter updates from the Health Department and other providers
Pages 167 - 171

2. AB2019-596 Discussion regarding a proposed ordinance amending the 2020 Whatcom County
Budget, Request No. 1, in the amount of $18,918,279
Pages 172 - 355

Other Business

Adjournment



COUNCIL AGENDA

REGULAR COUNCIL MEETING
7 p.m. Tuesday, November 19, 2019
Council Chambers, 311 Grand Avenue

CALL TO ORDER
ROLL CALL
FLAG SALUTE

ANNOUNCEMENTS
If you will be handing out paperwork to councilmembers, please give one copy to the clerk for our

office files. Thank you.

PUBLIC HEARINGS

Audience members who wish to address the council during a public hearing are asked to sign up
at the back of the room before the meeting begins. The council chair will ask those who have
signed up to form a line at the podium. Each speaker should state his or her name for the record
and optionally include city of residence. Speakers will be given three minutes to address the
council. Council staff will keep track of time limits and inform speakers when they have thirty
seconds left to conclude their comments. When a large group of individuals supports the same
position on an issue, we encourage the selection of one or two representatives to speak on behalf
of the entire group.

1. AB2019-542 Ordinance authorizing the levy of taxes for countywide emergency medical purposes
for 2020
Pages 356 - 357

2. AB2019-543 Ordinance authorizing the levy of taxes for Conservation Futures purposes for 2020
Pages 358 - 359

3. AB2019-544 Ordinance authorizing the 2020 property tax levy for county road purposes
Pages 360 - 362

4. AB2019-545 Resolution authorizing the Board of Supervisors of the Whatcom County Flood
Control Zone District (WCFCZD) to impose an ad valorem property tax levy of up to
fifty cents per thousand dollars of assessed value upon real property within the
district in 2020
Pages 363 - 364

5. AB2019-546 Ordinance limiting the 2020 General Fund property tax levy
Pages 365 - 366

6. AB2019-547 Ordinance authorizing the levy of taxes for County and State purposes in Whatcom
County Washington for the year of 2020
Pages 367 - 408

7. AB2019-551 Resolution adopting 2020 budget for the Point Roberts Transportation Benefit
District
Pages 409 - 410

8. AB2019-557 Resolution adopting the 2020 budget for the Whatcom County Flood Control Zone
District and Subzones (Council acting as the Flood Control Zone District Board of
Supervisors)
Pages 411 - 426




9. AB2019-565 Ordinance amending the 2020 Whatcom County Budget, Request No. 1, in the
amount of $18,918,279
Pages 427 - 430
Pages 176 — 355

10. AB2019-568 Resolution authorizing the County Executive to enter into a twenty vyear
communications tower lease agreement with Crown Castle GT for leased space on
park property at Lookout Mountain
Pages 431 - 482

11. AB2019-285 Ordinance amending Whatcom County Code Title 3, requiring that public funds used
for construction projects do double duty by also providing apprentices with job
training hours to meet the requirements necessary to become the next generation
of skilled trades persons
Pages 483 - 490

OPEN SESSION (20 MINUTES)

During open session, audience members can speak to the council on any issue not scheduled for
public hearing. Each speaker should state his or her name for the record and optionally include
city of residence. Speakers will be given three minutes to address the council. Council staff will
keep track of time limits and inform speakers when they have thirty seconds left to conclude their
comments.

CONSENT AGENDA

Items under this section of the agenda may be considered in a single motion. Councilmembers
have received and studied background material on all items. Committee review has taken place on
these items, as indicated. Any member of the public, administrative staff, or council may ask that
an item be considered separately.

(From Council Finance and Administrative Services Committee)

1. AB2019-582 Resolution to set public hearing to sell tax-title property by public auction
Pages 74 - 77

2. AB2019-587 Resolution ordering the cancellation of unredeemed checks (warrants) more than
one year old
Pages 78 - 85

3. AB2019-589 Resolution ordering the cancellation of accounts receivable more than four years old
Pages 86 - 88

4. AB2019-574 Request authorization for the County Executive to enter into a contract amendment
between Whatcom County and Opportunity Council to add funding for a behavioral
health consultant, in the amount of $17,800 for a total amended contract amount of
$130,028

Pages 89 - 99

5. AB2019-577 Request authorization for the County Executive to enter into a contract between
Whatcom County and Ferndale School District to provide emergency management
services, in the amount of $200,000
Pages 100 - 107

6. AB2019-585 Request authorization for the County Executive to enter into a contract amendment
between Whatcom County and Pioneer Human Services to provide substance use
disorder assessments and post-assessment treatment coordination to inmates
released from the Whatcom County Jail in an estimated amount of $60,000 for a
total estimated amended contract amount of $91,500
Pages 108 - 114




Request authorization for the County Executive to enter into a contract between
Whatcom County and Healthcare Management Administrators, Inc. (HMA) to provide
administrative and claims processing services for the self-insured medical program
Pages 115 - 139

Request approval for the County Executive to authorize the purchase of a
replacement dump truck, dump body, hook lift sander, and plow; using Washington
State Contract #01513 and #01117. The total cost of these purchases is
$281,677.87

Pages 140 - 166

(From Council Finance and Administrative Services Committee)

7. AB2019-594
8. AB2019-595
OTHER ITEMS
1. AB2019-580
2. AB2019-581
3. AB2019-552
4, AB2019-553
5. AB2019-562
6. AB2019-564
7. AB2019-550
8. AB2019-593

Request authorization for the County Executive to enter into an Interlocal
Agreement with the U.S. Department of Interior Geological Survey Joint Funding
Agreement for Stream Gaging (Council acting as the Whatcom County Flood Control
Zone District Board of Supervisors)

Pages 3 -9

Request authorization for the County Executive to enter into an Interlocal
Agreement between the U.S. Department of Interior Geological Survey and the
Whatcom County Flood Control Zone District (Council acting as the Whatcom
County Flood Control Zone District Board of Supervisors)

Pages 10 - 15

Ordinance amending the 2019 Whatcom County budget, request no. 14, in the
amount of $72,853

Pages 16 - 25

Ordinance amending the project budget for the Lummi Nation Ferry Lease Fund,
Request No. 2
Pages 26 - 29

Ordinance amending the Project Budget for the Criminal Justice Integrated Case
Management Systems Fund, Request No. 1

Pages 30 - 34

Ordinance amending the Project Budget for the Lake Whatcom Park Trail
Development Fund, Request No. 1

Pages 35 - 41

Request authorization for the County Executive to enter into an interlocal agreement
between Whatcom County and the Lake Whatcom Water & Sewer District for a
follow-up investigation, in the amount of $40,000.00

Pages 42 - 53

Resolution adopting a salary schedule and policies for unrepresented Whatcom
County Employees, effective January 1, 2020 through December 31, 2020

Pages 54 - 73

(No Committee Assignment)

9.

AB2019-576

Request approval of updated Strategic Plan to End Homelessness in Whatcom
County
Pages 491 - 550




INTRODUCTION ITEMS

Council action will not be taken. The council may accept these items for introduction (no action)
in a single motion. Changes, in terms of committee assignment for example, may be made at this
time.

1. AB2019-590 Ordinance amending the 2019 Whatcom County Budget, request no. 15, in the
amount of $49,400
Pages 551 - 559

2. AB2019-591 Ordinance amending the 2020 Whatcom County Budget, request no. 2, in the
amount of $343,000
Pages 560 - 571

3. AB2019-592 Ordinance establishing the Prox Lock Control Panel Replacement Fund and
establishing a project based budget for the Prox Lock Control Panel Replacement
Project
Pages 572 - 577

4, AB2019-597 Ordinance imposing an interim moratorium on the acceptance and processing of
applications and permits for new or expanded facilities in the Cherry Point UGA, the
primary purpose of which would be the shipment of unrefined fossil fuels not to be
processed at Cherry Point
Pages 578 - 582

5. AB2019-480 Ordinance amending Whatcom County Code Chapters 11.16 and 11.20 to protect
Lake Samish shoreline properties and Lake Samish water recreation
Pages 583 - 588

6. AB2019-583 Resolution to sell tax-title property by public auction
Pages 589 - 592

COMMITTEE REPORTS, OTHERITEMS, AND COUNCILMEMBERUPDATES



Whatcom Cou nty COUNTY COURTHOUSE

311 Grand Avenue, Ste #105
Bellingham, WA 98225-4038
(360) 778-5010

Agenda Bill Master Report

File Number: AB2019-584

File ID: AB2019-584 Version: 1 Status: Agenda Ready
File Created: 11/04/2019 Entered by: TAdrian@co.whatcom.wa.us
Department: Prosecuting File Type: Discussion

Attorney's Office

Assigned to: Council Committee of the Whole-Executive Session Final Action:

Agenda Date: 11/19/2019 Enactment #:

Primary Contact Email: tadrian@co.whatcom.wa.us

TITLE FOR AGENDA ITEM:

Discussion of pending litigation with Civil Deputy Prosecutor Chris Quinn - Swift Creek Consent
Decree

[Discussion of this item may take place in executive session (closed to the public) pursuant to
RCW42.30.110 (1) ()]

SUMMARY STATEMENT OR LEGAL NOTICE LANGUAGE:

Discussion of pending litigation with Civil Deputy Prosecutor Chris Quinn - finalization of Swift Creek

Consent Decree.

[Discussion of this item may take place in executive session (closed to the public) pursuant to
RCW42.30.110 (1) (1)]

HISTORY OF LEGISLATIVE FILE

Date: Acting Body: Action: Sent To:

Whatcom County Page 1 Printed on 11/13/2019
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Whatcom Cou nty COUNTY COURTHOUSE

311 Grand Avenue, Ste #105
Bellingham, WA 98225-4038
(360) 778-5010

Agenda Bill Master Report

File Number: AB2019-588

File ID: AB2019-588 Version: 1 Status: Agenda Ready
File Created: 11/06/2019 Entered by: TAdrian@co.whatcom.wa.us
Department: Prosecuting File Type: Discussion

Attorney's Office

Assigned to: Council Committee of the Whole-Executive Session Final Action:

Agenda Date: 11/19/2019 Enactment #:

Primary Contact Email: tadrian@co.whatcom.wa.us <mailto:tadrian@co.whatcom.wa.us>

TITLE FOR AGENDA ITEM:

Discussion of pending litigation with Civil Deputy Prosecutor George Roche - Adams v. Whatcom
County, et al.

[Discussion of this item may take place in executive session (closed to public) pursuant to RCW
42.30.110(1)(1)].

SUMMARY STATEMENT OR LEGAL NOTICE LANGUAGE:

Discussion of new pending litigation with Civil Deputy Prosecutor George Roche - Adams v. Whatcom
County, et al USDC WDWA No. 2:19-cv-01768.

[Discussion of this item may take place in executive session (closed to public) pursuant to RCW
42.30.110(1)(@)].

HISTORY OF LEGISLATIVE FILE

Date: Acting Body: Action: Sent To:

Whatcom County Page 1 Printed on 11/13/2019
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Whatcom Cou nty COUNTY COURTHOUSE

311 Grand Avenue, Ste #105
Bellingham, WA 98225-4038
(360) 778-5010

Agenda Bill Master Report

File Number: AB2019-580

File ID: AB2019-580 Version: 1 Status: Agenda Ready
File Created: 11/04/2019 Entered by: LCumming@co.whatcom.wa.us
Department: Public Works File Type: Contract (FCZDBS)
Department
Assigned to: Council Finance and Administrative Services Committee Final Action:
Agenda Date: 11/19/2019 Enactment #:

Primary Contact Email: sdraper@co.whatcom.wa.us

TITLE FOR AGENDA ITEM:

Request authorization for the County Executive to enter into an Interlocal Agreement with the U.S.
Department of Interior Geological Survey Joint Funding Agreement for Stream Gaging (Council acting

as the Whatcom County Flood Control Zone District Board of Supervisors)

SUMMARY STATEMENT OR LEGAL NOTICE LANGUAGE:

This Joint Funding Agreement between the U.S. Department of Interior Geological Survey and the
Flood Control Zone District provides for data collection, data reporting, and gaging equipment
maintenance at 8 gaging stations in the Nooksack River Watershed. Data collected supports the Water

Resources Inventory Area (WRIA) 1 water resource management and salmon recovery

HISTORY OF LEGISLATIVE FILE

Date: Acting Body: Action: Sent To:

Whatcom County Page 1 Printed on 11/13/2019
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WHATCOM COUNTY
PUBLIC WORKS DEPARTMENT

RIVER AND FLOOD

322 N. Commercial Street, Suite 120
Bellingham, WA 98225-4042
Phone: (360) 778-6230

Fax: (360) 778-6231
www.whatcomcounty.us

JON HUTCHINGS
DIRECTOR

MEMORANDUM

TO: The Honorable Members of the Whatcom County
Flood Control Zone District Board of Supervisors

THROUGH: Jon Hutchings, Public Works Director

FROM: Gary S. Stoyka, Natural Resources Manager //K/”/L’(
John N. Thompson, Senior Salmon Recovery Fllanné

RE: U.S. Geological Survey — Joint Funding Agreement

DATE: November 6, 2019

Requested Action

Enclosed are two (2) originals of a Joint Funding Agreement (No. 20YGJFA20075) between the
United States Department of Interior, Geological Survey (USGS) and Whatcom County Flood
Control Zone District (FCZD) for your review and signature.

Background and Purpose

This Joint Funding Agreement with the USGS will provide for continued data collection, real-time
data access, and publication of surface water data at 8 stream gaging stations in the Nooksack
River watershed for the 2020 water year (October 1, 2019 through September 30, 2020). These
gaging stations were selected to provide data that complements data collected at other USGS
and Ecology gaging sites and which collectively support watershed management and salmon
recovery in WRIA 1.

Funding Amount and Source

This one-year agreement is for $89,296. There is budget authority under the approved 2019
Natural Resources budget for the fourth quarter 2019 work and funding for this project has been
included in the 2020 Natural Resources budget request for the remainder of the work.

Differences from Previous Contract
This new agreement reflects a 3.3% increase over the previous agreement amount of $86,391
(WCC 201809007).

Please contact Gary Stoyka at extension 6218, if you have any questions or concerns regarding
the terms of this agreement,

Encl.




WHATCOM COUNTY CONTRACT Whatcom County Contract No.

INFORMATION SHEET
Originating Department: Public Works
Division/Program: (i.e. Dept. Division and Program) Natural Resources/907010 - Watershed Management Plan Implementation
Contract or Grant Administrator: John N. Thompson, Senior Planner
Contractor’s / Agency Name: U.S. Dept. of Interior Geological Survey
s this a New Contract?  Ifnot, is this an Amendment or Renewal to an Existing Contract? YesO No®

Yes ® No O If Amendment or Renewal, (per WCC 3.08.100 (a)) Original Contract #:

Does contract require Council Approval?  Yes® NoQ  If No, include WCC:

Already approved? Council Approved Date: __ (Exclusions see: Whatcom County Codes 3.06.010, 3.08.090 and 3.08.100)
[s this a grant agreement?

Yes O No® If yes, grantor agency contract number(s): CFDA#:

Is this contract grant funded?

Yes O No ® If yes, Whatcom County grant contract number(s):

Is this contract the result of a RFP or Bid process? Contract

Yes O No® Ifyes, RFP and Bid number(s): Cost Center: 169121

Is this agreement excluded from E-Verify? No(Q  Yes®  Ifno, include Attachment D Contractor Declaration form.

If YES, indicate exclusion(s) below:
[] Professional services agreement for certified/licensed professional.

[] Contract work is for less than $100,000. [] Contract for Commercial off the shelf items (COTS).

[] Contract work is for less than 120 days. [] Work related subcontract less than $25,000.

@ Interlocal Agreement (between Governments). [] Public Works - Local Agency/Federally Funded FHWA.
Contract Amount:(sum of original contract Council approval required for; all property leases, contracts or bid awards exceeding
amount and any prior amendments): $40,000, and professional service contract amendments that have an increase greater

$ 89,296 than $10,000 or 10% of contract amount, whichever is greater, except when:

. 1. Exercising an option contained in a contract previously approved by the council.
This Amendment Amount: X g an opt¢ . PISVIOLBL DR oy
2. Contract is for design, construction, r-o-w acquisition, prof. services, or other
$ capital costs approved by council in a capital budget appropriation ordinance.

Total Amended Amount; 3. Bid or award is for supplies.
$ 4. Equipment is included in Exhibit “B” of the Budget Ordinance.
5. Contract is for manufacturer’s technical support and hardware maintenance of
electronic systems and/or technical support and software maintenance from the
Summary of SCOPC;I developer of proprietary software currently used by Whatcom County.

This Joint Funding Agreement between the U.S. Dept. of Interior Geological Survey and the Flood Control Zone District will provide for
data collection, data reporting, and gaging equipment maintenance at 8 gaging stations in the Nooksack Watershed. Data collected
supports WRIA 1 water resource management and salmon recovery efforts. District share is $89,269 of a $140,100 total program fixed

cost.
Term of Contract: Fixed price | Expiration Date: September 30, 2020
Contract Routing: 1. Prepared by: John N. Thompson Date: 10-31-2019
2. Attorney signoff:  Christopher Quinn Date: 10/31/2019
3. AS Finance reviewed: bbennett Date: 10/31/2019
4. IT reviewed (if IT related): Date:
5. Contractor signed: Date:
6. Submitted to Exec.: Date:
7. Council approved (if necessary): Date:
8. Executive signed: Date:
9. Original to Council: Date:
Last edited 04/11/19




Form 9-1366 U.S. DEPARTMENT OF THE INTERIOR Customer #: 6000000721

(May 2018) ° GEOLOGICAL SURVEY Agreement#:  20YGJFA20075
Project #: YGOOH1U
JOINT FUNDING AGREEMENT TIN #: 91-6001383
Fixed Cost Yes
Agreement
FOR

WATER RESOURCES INVESTIGATIONS

THIS AGREEMENT is entered into as of the, 1 day of October, 2019 by the U.S. GEOLOGICAL SURVEY, UNITED
STATES DEPARTMENT OF THE INTERIOR, party of the first part, and the Whatcom County Flood Control Zone
District, party of the second part.

1. The parties hereto agree that subject to availability of appropriations and in accordance with their respective
authorities there shall be maintained in cooperation a fixed-price agreement for the operation and maintenance of
the cooperative streamgaging program between the USGS and the Washington State Department of Ecology,
herein called the program. The USGS legal authority is 43 USC 36C; 43 USC 50; and 43 USC 50b.

2. The following amounts shall be contributed to cover all of the cost of the necessary field and analytical work directly
related to this program. 2(b) includes In-Kind Services in the amount of $

(@) by the party of the first part during the period

Amount Date to Date
$50,804 October 1, 2019 September 30, 2020

(b) by the party of the second part during the period

Amount Date to Date
$89,296 October 1, 2019 September 30, 2020
(c) Contributions are provided by the party of the first part through other USGS regional or national programs, in the
amount of:
$

Description of the USGS regional/nations program: USGS Federal Priority Streamgage Program

(d) Additional or reduced amounts by each party during the above period or succeeding periods as may be
determined by mutual agreement and set forth in an exchange of letters between the parties.

(e) The performance period may be changed by mutual agreement and set forth in an exchange of letters between
the parties.

3. The costs of this program may be paid by either party in conformity with the laws and regulations respectively
governing each party.

4. The field and analytical work pertaining to this program shall be under the direction of or subject to periodic review by
an authorized representative of the party of the first part.

5. The areas to be included in the program shall be determined by mutual agreement between the parties hereto or their
authorized representatives. The methods employed in the field and office shall be those adopted by the party of the
first part to insure the required standards of accuracy subject to modification by mutual agreement.

6. During the course of this program, all field and analytical work of either party pertaining to this program shall be open

to the inspection of the other party, and if the work is not being carried on in a mutually satisfactory manner, either
party may terminate this agreement upon 60 days written notice to the other party.

6




9-1366 (Continuation) Customer #: 6000000721 Agreement #: 20YGJFA20075

7. The origina} records resulting from this program will be deposited in the office of origin of those records. Upon request,
copies of the original records will be provided to the office of the other party.

8. The maps, records, or reports resulting from this program shall be made available to the public as promptly as
possible. The maps, records, or reports normally will be published by the party of the first part. However, the party of
the second part reserves the right to publish the results of this program and, if already published by the party of the
first part shall, upon request, be furnished by the party of the first part, at costs, impressions suitable for purposes of
reproduction similar to that for which the original copy was prepared. The maps, records, or reports published by
either party shall contain a statement of the cooperative relations between the parties. The Parties acknowledge that
scientific information and data development as a result of the Scope of Work (SOW) are subject to applicable USGS
review, approval, and release requirements, which are available on the USGS Fundamental Science Practices
website (https://www2.usgs.qov/fsp/).

9. Billing for this agreement will be rendered: QUARTERLY. Invoices not paid within 60 days from the billing date will
bear Interest, Penalties, and Administrative cost at the annual rate pursuant the Debt Collection Act of 1982, (codified
at 31 U.S.C. § 3717) established by the U.S. Treasury.

U.S. Geological Survey Name of Customer

United States Whatcom County Flood Control Zone District,
Department of the Interior

USGS Point of Contact Customer Point of Contact
Name: Mark Mastin Name: John Thompson
Address: 934 Broadway, Suite 300 Address: 322 N. Commercial St, Suite 110
Tacoma, WA 98402 Bellingham, WA 98225
Telephone: 253-552-1609 Telephone: 360-778-6295
Email: mcmastin@usgs.gov Email: Jnthomps@co.whatcom.wa.us

Org Code:  GGWNYG0000

Signature and Date: Signature and Date:
Signature: C?.y,%"a.; /@Z/v Yo Signature: Sece fmmcreD FCED
Date: Y/ /0 — 4 Date: Senarues [hec
Name: Cynthia Barton, PhD, LHG, LG Name:
Title: Center Director Title:
Signature:
Date:
Name:

Title:




WHATCOM COUNTY FLOOD CONTROL ZONE DISTRICT:
Recommended for Approval:

A 7%<\) /55

Jon\ﬁutchings, Pu%rks Director Date

Approved as to form only:

Y, -,
(ree—— /1 /e (i

Christopher Quinn, Civil Deputy Prosecutor Date

Approved:
Accepted for Whatcom County Flood Control Zone District

By:
Jack Louws, Whatcom County Executive, Date
acting for the Whatcom County

Flood Control Zone District Board of Supervisors

STATE OF WASHINGTON )
) ss
COUNTY OF WHATCOM )

On this day of , 2018, before me personally appeared Jack Louws, to
me known to be the Executive of Whatcom County, who executed the above instrument
and who acknowledged to me the act of signing and sealing thereof.

NOTARY PUBLIC in and for the State of
Washington, residing at

My commission expires




USGS - Whatcom County Flood Control Zone District Streamgaging Program, October 1, 2019 - September 30, 2020

Whatcom
County Flood USGS
USGS Station Control Zone Cooperative
No. Station Name District Matching Funds

Total Remarks

NORTHWEST WASHINGTON FIELD OFFICE (FERNDALE), 360-312-8155
12205000 North Fork Nooksack River below Cascade Creek near Glacier
Water temperature $2,633 $1,567

12209490 Skookum Creek above Diversion near Wickersham
Streamflow discharge $13,333 $7,967
Water temperature $2,633 $1,567

12210000 SF Nooksack River at Saxon Bridge
Water temperature $4,200

12210700 Nooksack River at North Cedarville
Water temperature $2,633 $1,567

12210900 Anderson Creek at Smith Road near Goshen
Streamflow discharge $13,333 $7,967
Water temperature $2,633 $1,567

12212050 Fishtrap Creek at Front Street at Lynden
Streamflow discharge $13,333 $7,967
Water temperature $2,633 $1,567

12212390 Bertrand Creek at International Boundary
Streamflow discharge $13,333 $7,967
Water temperature $2,633 $1,567

12212430 Unnamed Tributary to Bertrand Creek near H Street near Lynden

Streamflow discharge $13,333 $7,967
Water temperature $2,633 $1,567
TOTAL $89,296 $50,804

$4,200 Streamflow discharge with priority real-
time data transmission is funded by
Whatcom Co. Public Works Dept. (River
and Flood Division)-separate USGS
agreement.

$21,300 with satellite telemetry
$4,200

$4,200

$4,200 Streamflow discharge with priority real-
time data transmission is funded by a
Whatcom Co. Public Works and
Washington State DOE-through a
separate USGS agreements.

$21,300 with satellite telemetry
$4,200

$21,300 with satellite telemetry
$4,200

$21,300 with satellite telemetry
$4,200

$21,300 with satellite telemetry
$4,200

$140,100




Whatcom Cou nty COUNTY COURTHOUSE

311 Grand Avenue, Ste #105
Bellingham, WA 98225-4038
(360) 778-5010

Agenda Bill Master Report

File Number: AB2019-581

File ID: AB2019-581 Version: 1 Status: Agenda Ready
File Created: 11/04/2019 Entered by: LCumming@co.whatcom.wa.us
Department: Public Works File Type: Contract (FCZDBS)
Department
Assigned to: Council Finance and Administrative Services Committee Final Action:
Agenda Date: 11/19/2019 Enactment #:

Primary Contact Email: sdraper@co.whatcom.wa.us <mailto:sdraper@co.whatcom.wa.us>

TITLE FOR AGENDA ITEM:

Request authorization for the County Executive to enter into an Interlocal Agreement between the U.S.
Department of Interior Geological Survey and the Whatcom County Flood Control Zone District

(Council acting as the Whatcom County Flood Control Zone District Board of Supervisors)

SUMMARY STATEMENT OR LEGAL NOTICE LANGUAGE:

This annual Joint Funding Agreement with the USGS funds the ongoing operation and maintenance of
the County’s 6 stream gages within the Nooksack River early flood warning system; a stream gage at
the Nooksack River Everson Overflow; and a stream gage on Jones Creek in Acme, WA for early

flood warning and flood response

HISTORY OF LEGISLATIVE FILE

Date: Acting Body: Action: Sent To:

Whatcom County Page 1 Printed on 11/13/2019
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WHATCOM COUNTY
PUBLIC WORKS DEPARTMENT

RIVER AND FLOOD

322 N. Commercial Street, Suite 120
Bellingham, WA 98225-4042
Phone: (360) 778-6230

Fax: (360) 778-6231
www.whatcomcounty.us

JON HUTCHINGS
DIRECTOR

MEMORANDUM

TO: The Honorable Members of the Whatcom County
Flood Control Zone District Board of Supervisors

THROUGH: Jon Hutchings, Public Works Director,{w

FROM: Paula J. Harris, River and Flood Manager%&ﬂ

Gary S. Stoyka, Natural Resources Manager
RE: U.S. Geological Survey - Joint Funding Agreement

DATE: November 1, 2019

Enclosed are two (2) originals of a fixed-cost Joint Funding Agreement (JFA) between Whatcom
County Flood Control Zone District (FCZD) and the United States Geological Survey (USGS) for your
review and signature.

Background and Purpose

The FCZD has worked cooperatively with the USGS for a number of years to collect stream-gaging
data on a real-time basis for early flood warning and flood response. Financing of this program is
provided on a cost-share basis through the USGS Cooperative Program. This Joint Funding
Agreement covers the six early warning gages on the Nooksack River and its upper forks, plus the
Jones Creek gage and the Everson overflow gage at Main Street. The Jones Creek gaging station
was installed in 2009 to provide advance warning for the Acme Fire District (AFD) in responding to a
debris flow event on Jones Creek. The Everson Overflow gaging station was installed in 2012 in
cooperation with the City of Abbotsford to help monitor and plan flood response for overflows at
Everson during large flood events.

Funding Amount and Source

The proposed Joint Funding Agreement is for a total amount of $119,719, of which $16,876 will be
funded by the USGS. The FCZD will provide $102,843, of which $6,469 will be from the
Acme/VanZandt Subzone. The City of Abbotsford will reimburse $4,325 in accordance with the
existing interlocal Agreement for the Everson Overflow gaging station.

Differences from Previous Contract
This year's costs are approximately 2.4% higher than the cost of similar services provided last year.

Please contact Paula Harris at extension x6285 if you have any questions or concerns regarding the
terms of this agreement.

Encls.
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WHAT
INFORMATION SHEET

COM COUNTY CONTRACT

f Whalcom County Contract No.
|

Originating Department;
Di yisi(;(1,/ft'(gg'ran1: {i.e. Dept. Division and Program)
Contract or Grant Administrator:

‘gor}trgctor’s)/ Agency Name:

Public Works
River and Flood - 807540
F‘aula Harris

U.S. Geological Survey

Is this a New Contract?

Yes (9 No O

Does contract require Council Approval?
Already approved? Council Approved Date:

If Amendment or Ren

Is this a grant agreement?

Yes O No(®

Is this contract grant funded?

Yes O No (®

Is this contract the result of a RFP or Bid process?

Yes O No (&
IFYES, indicate exclusion(s) below:
[] Contract work is for less than $1 00,000.

(J Contract work is for less than 120 days,
[®] Interlocal Agreement (between Governments).

Contract Amount:(sum of original contract
amount and any prior amendments):
§ 197
This Amendment Anﬁb&nt:
$
Total Amended Amount:
$ “13 9,719

Sumuy of Scope:

[fnot, is this an Amendment or Renewal to an Existing Contract?

Yes® NoO

[f'yes, grantor agency contract numbei(s): . CFDA#: e
If yes, Whatcom Counly grant contract number(s):
Contract

If yes, RFP and Bid number(s): o
Is this agreement excluded from E-Veri fy? NoO Yes®

[J Professional services agreement for certified/licensed professional,

Yes O No ®
ewal, (per WCC 3.08.100 (a)) Original Conlract #: R

It No, include WCC:
o (EXClUSIONS S2€; Whatcom County Codes 3.06.010, 3.08.090 und 3.08.1 00)

. CostCenter: 169100 & 169230

If no, include Attachment D Contractor Declaration form.

[J Contract for Commercial off the shelf items (COTS).
[ Work related subcontract less than $25,000.
[ Public Works - Local Agency/Federally Funded FHWA.

Council approval required for; all property leases, contracts or bid awards exceeding
$40,000, and professional service contract amendments that have an increase greater

than $10,000 or 10% of contract amount, whichever is greater, except when:

1. Exercising an option contained in a contract previously approved by the council,

2, Contract is for design, construction, r-0-w acquisition, prof. services, or other
capital costs approved by council in a capital budget appropriation ordinance.

3. Bidoraward is for supplies.

4. Equipment is included in Exhibit “B” of the Budget Ordinance,

5. Contract is for manufacturer's technical support and hardware maintenance of

clectronic systems and/or technical support and software maintenance from the
developer of proprietary software currently used by Whatcom County.

stream gages within the Nooksack River early floo
Overflow; and a stream gage on Jones Creek in A

‘Term of Contract; Gctober 1, 2019

The annual Joint Funding Agreement with the USFCYS fun

ds the ongoing operation and maintenance of the County's six
d warning system; a stream gage at the Nooksack River Everson
cme, WA for ealrly flood warning and flood repsonse.

_| Expiration Date: September 30, 2020

Contract Routing: 1. Prepared by:  Lonni Curnmings Date: 11-1-2019
2. Attorney signoff, vahristo';’)’her Quinn Date:  11/04/2019
3. AS Finance reviewed: :“L'@ft‘%? wﬁ/ Dt /&'/5“/,201’ ?
4. IT reviewed (if IT rclated): Date: ‘
5. Contractor signed: Date:
6. Submitted to Lixec.; Date:
7. Council approved (if necessary): Dale;
8. Execntive signed: Date:
9. Original to Council: Date:

Last edited 04/11/183
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Form 9-1366 U.S. DEPARTMENT OF THE INTERIOR Customer #: 6000000721
(May 2018) GEOLOGICAL SURVEY Agreement #:  20YGJFA04200
Project #: YGOOH1U
JOINT FUNDING AGREEMENT TIN #: 91-6001383
Fixed Cost Yes
Agreement
FOR

WATER RESOURCES INVESTIGATIONS

THIS AGREEMENT is entered into as of the, 1 day of October, 2019 by the U.S. GEOLOGICAL SURVEY, UNITED
STATES DEPARTMENT OF THE INTERIOR, party of the first part, and the Whatcom County Flood Control Zone
District, party of the second part.

1. The parties hereto agree that subject to availability of appropriations and in accordance with their respective
authorities there shall be maintained in cooperation a fixed-price agreement for the operation and maintenance of
the cooperative streamgaging program between the USGS and Whatcom County Public Works, herein called
the program. The USGS legal authority is 43 USC 36C; 43 USC 50; and 43 USC 50b.

2. The following amounts shall be contributed to cover all of the cost of the necessary field and analytical work directly
related to this program. 2(b) includes In-Kind Services in the amount of $

(a) by the party of the first part during the period

Amount Date to Date
$7,366 October 1, 2019 September 30, 2020

(b) by the party of the second part during the period

Amount Date to Date
$102,843 October 1, 2019 September 30, 2020
(c) Contributions are provided by the party of the first part through other USGS regional or national programs, in the
amount of:
$9,510

Description of the USGS regional/nations program: USGS Federal Priority Streamgage Program

(d) Additional or reduced amounts by each party during the above period or succeeding periods as may be
determined by mutual agreement and set forth in an exchange of letters between the parties.

(e) The performance period may be changed by mutual agreement and set forth in an exchange of letters between
the parties.

3. The costs of this program may be paid by either party in conformity with the laws and regulations respectively
governing each party.

4. The field and analytical work pertaining to this program shall be under the direction of or subject to periodic review by
an authorized representative of the party of the first part.

5. The areas to be included in the program shall be determined by mutual agreement between the parties hereto or their
authorized representatives. The methods employed in the field and office shall be those adopted by the party of the
first part to insure the required standards of accuracy subject to modification by mutual agreement.

6. During the course of this program, all field and analytical work of either party pertaining to this program shall be open

to the inspection of the other party, and if the work is not being carried on in a mutually satisfactory manner, either
party may terminate this agreement upon 60 days written notice to the other party.

13




9-1366 (Continuation) Customer #: 6000000721 Agreement #: 20YGJFA04200

7. The original records resulting from this program will be de
copies of the original records will be provided to the office

8. The maps, records, or reports resulting from this pro
possible. The maps, records, or reports normall
the second part reserves the right to publish th

posited in the office of origin of those records. Upon request,
of the other party.

gram shall be made available to the public as promptly as
y will be published by the party of the first part. However, the party of
e results of this program and, if already published by the party of the

first part shall, upon request, be furnished by the party of the first part, at costs, impressions suitable for purposes of
reproduction similar to that for which the original copy was prepared. The maps, records, or reports published by
either party shall contain a statement of the cooperative relations between the parties. The Parties acknowledge that
scientific information and data development as a result of the Scope of Work (SOW) are subject to applicable USGS
review, approval, and release requirements, which are available on the USGS Fundamental Science Practices

website (https://www2 usgs.qgov/fsp/).

9. Billing for this agreement will be rendered: QUARTERLY. Invoices not paid within 60 days from the billing date will
bear Interest, Penalties, and Administrative cost at the annual rate pursuant the Debt Collection Act of 1982, (codified

at31U.S.C. § 3717) established by the U.S. Treasury.

U.S. Geological Survey
United States
Department of the Interior

USGS Point of Contact

Name: Mark Mastin
Address: 934 Broadway, Suite 300
Tacoma, WA 98402

Telephone: 253-552-1609
Email: mcmastin@usgs.gov

Org Code:  GGWNYG0000

Signature and Date:

) i /D ;
Signature: Cﬁw%{}m /4&4’5@1,
/ %

Date: fo—~ff=[49
Name: Cynthia Barton, PhD, LHG, LG
Title: Center Director
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Name of Customer
Whatcom County Flood Control Zone District

Customer Point of Contact

Name: Paula Harris

Address: 322 N. Commercial St, Suite 120
Bellingham, WA 98225

Telephone: 360-778-6285

Email: pharris@co.whatcom.wa.us

Signature and Date:

Signature:

Date:

Name:
Title:

Signature:

Date:

Name:
Title:




WHATCOM COUNTY FLOOD CONTROL. ZONE DISTRICT:
Recommended for Approval:

% %}@ ///6//9

Jon Hutchings, Puleorks Director Date

Approved as to form only:

(e _— [/(o /17
date

Christopher Quinn, Civil Deputy Prosecutor

Approved:
Accepted for Whatcom County Flood Control Zone District

By:
Jack Louws, Whatcom County Executive, Date
acting for the Whatcom County

Flood Control Zone District Board of Supervisors

STATE OF WASHINGTON )
) ss
COUNTY OF WHATCOM )

On this day of , 2018, before me personally appeared Jack Louws, to
me known to be the Executive of Whatcom County, who executed the above instrument
and who acknowledged to me the act of si gning and sealing thereof.

NOTARY PUBLIC in and for the State of
Washington, residing at

My commission expires
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Whatcom Cou nty COUNTY COURTHOUSE

311 Grand Avenue, Ste #105
Bellingham, WA 98225-4038
(360) 778-5010

Agenda Bill Master Report

File Number: AB2019-552

File ID: AB2019-552 Version: 1 Status: Introduced
File Created: 10/22/2019 Entered by: MCaldwel@co.whatcom.wa.us

Department: Finance Division File Type:  Ordinance

Assigned to: Council Finance and Administrative Services Committee Final Action:
Agenda Date: 11/19/2019 Enactment #:

Primary Contact Email: mcaldwel@co.whatcom.wa.us

TITLE FOR AGENDA ITEM:

Ordinance amending the 2019 Whatcom County budget, request no. 14, in the amount of $72,853

SUMMARY STATEMENT OR LEGAL NOTICE LANGUAGE:

Supplemental #14 requests funding from the General Fund:

1. To appropriate $30,000 in District Court to fund increased interpreter and Pro Tem Judge
services.

2. To appropriate $5,300 in Non-Departmental to fund increase in indigent burial services.

From the Countywide Emergency Medical Services Fund:

3. Torecord 2019 EMS budget adjustments for an expenditure reduction of $319,676.

From Real Estate Excise Tax II Fund:

4. To appropriate $200,000 to fund transfer to support Birch Bay Dr/ Pt Whitehorn Rd Drainage
Improvement Project.

From the Administrative Services Fund:

5. To appropriate $11,523 in AS-Facilities to fund IT emergency back-up generator repairs.

HISTORY OF LEGISLATIVE FILE

Date: Acting Body: Action: Sent To:
11/06/2019 Council INTRODUCED Council Finance and
Administrative Services
Committee
Whatcom County Page 1 Printed on 11/13/2019
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PROPQOSED BY: Executive
INTRODUCTION DATE: 11/6/19

ORDINANCE NO.
AMENDMENT NO. 14 OF THE 2019 BUDGET

WHEREAS, the 2019-2020 budget was adopted November 20, 2018; and,
WHEREAS, changing circumstances require modifications to the approved 2019-2020

budget; and,

WHEREAS, the modifications to the budget have been assembled here for deliberation by

the Whatcom County Council,

NOW, THEREFORE, BE IT ORDAINED by the Whatcom County Council that the 2019-2020
Whatcom County Budget Ordinance #2018-064 is hereby amended by adding the following
additional amounts to the 2019 budget included therein:

Fund Expenditures Revenues Net Effect
General Fund
District Court 30,000 - 30,000
Non-Departmental 5,300 - 5,300
Total General Fund 35,300 - 35,300
Countywide Emergency Medical Services Fund (319,676) (189,400) (509,076)
Real Estate Excise Tax Il Fund 200,000 - 200,000
Administrative Services Fund 11,523 - 11,523
Total Supplemental (72,853) (189,400) (262,253)
ADOPTED this day of , 2019.

ATTEST:

Dana Brown-Davis, Council Clerk

APPROVED AS TO FORM:
- 2

Civil Deputy Prosecutor

WHATCOM COUNTY COUNCIL
WHATCOM COUNTY, WASHINGTON

Rud Browne, Chair of Council

( ) Approved ( ) Denied

Jack Louws, County Executive

Date:

I:\BUDGET\SUPPLS\2019 Suppl\Supplemental #14-2019.docx
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WHATCOM COUNTY

Summary of the 2019 Supplemental Budget Ordinance No. 14

(Increased)

Net Effect to Fund

Increased (Decreased) Decreased Balance (Increase)
Department/Fund Description Expenditure Revenue Decrease
General Fund
District Court To ft'md increase in Pro Tem Judge 15,000 _ 15,000
services.
District Court To fund interperter services increase. 15,000 - 15,000
Non-Departmental To fL_Jnd increase in indigent burial 5,300 R 5,300
services.
Total General Fund 35,300 - 35,300
Countywide Emergency Medical Services Fund To record 2019 EMS budget adjustments. (319,676) (189,400) (509,076)
To fund transfer to support Birch Bay Dr/
Real Estate Excise Tax Il Fund Point Whitehorn Rd Drainage 200,000 3 200,000
Improvement Project.
Administrative Services Fund :—eop;l::sd il emetgency backaip generaton 11,523 - 11,523
Total Supplemental {72,853) (189,400) (262,253)
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Supplemental Budget Request Status: Pending

District Court

Supp'! ID # 2849 | Fund 1 Cost Center 1300 Originator: Bruce Van Glubtt

Year 1 2019 Add'l FTE (0 Priority 1

Name of Request: Pro Tem Increase

X {Qos 'A e/ )

Department Head Signature (Requirgt| on Hard Copy Submission) Date
Costs: | Object Object Descrfpti&qj Amount Requested!
6650 Ct Evalllnvestigatiofis $15,000 |

| Request Total $15,000 |

1a. Description of request:
Pro Tem Judges are brought in when a Judge or Commissioner is absent from work.

1b. Primary customers:
District Court, member of the public, prosecutor's and public defenders.

2. Problem to be solved:
The Judge and Commissioner positions are the only ones in the department where in-house coverage
cannot take place when they are absent. When a Court Clerk or Cashier is absent, others in the
department have been cross trained and can fill in during the absence. Combining calendars for judicial
absences can take place only on a limited basis due to the length of court hearings and the volume of
cases being heard. This results in the need to bring in Pro Tem Judges for coverage. After reviewing the
Pro Tem budget with the Presiding Judge, he decided that additional Pro Tem funding is needed.
Through July, 2019, $8222 of the $10,000 budget has been spent.

3a. Options / Advantages:

All options are currently being utilized, including combining calendars with other Judges when there are
absences.
3b. Cost savings:
None.
4a. Outcomes:
The outcome will be delivered at the time of court hearings when a Pro Tem Judge is present.

4b. Measures:
The efficient flow of cases and the smooth operation of the courts on days when there are Judicial
absences

5a. Other Departments/Agencies:

None.
5b. Name the person in charge of implementation and what they are responsible for:

None.
6. Funding Source:
General fund.

Thursday, September 26, 2019 Rpt: Rpt Suppl Regular

19



Supplemental Budget Request Status: Pending

District Court
SuppiiD# 2842 | Fund 1 Cost Center 1300 Originator: Bruce Van Glubt

Year 1 2019 Add'I FTE [ Priority 1

Name of Request: Interpreter Funding Increase

. D ﬂ\: \ OjXZ(p//”?

Department Head Signature (Required on Hard Copy Submission) Date
\ R —
Costs: | Object Object De’@ian | Amount Requested |
| 6655 Interpreter Services i $15,000 |
| —— — | [ .
| Request Total : $15,000

1a. Description of request:
Providing interpreters for all non-English speaking parties to a case, for all case types, is a constitutionally
mandated service.

1b. Primary customers:
Non-English speaking parties to cases heard in District Court.

2. Problem to be solved:
Providing interpreters is a constitutionally mandated service. The current budget is $60,761.00. Through
July of this year the department has spent $41,518.50. This means that at the current rate the
department will over spend the budgeted amount by over $11,000. Because of the unpredictable and
uncontrollable nature of this expenses, the Presiding Judge was consulted. He stated that based on the
cases that he is seeing in the courtroom, he is not convinced that 2019 is just an off year. He is
specifically concerned that the level of expenses incurred this year may more likely be a new standard of
expenses. Based on this feedback, this supplemental is being submitted.

3a. Options / Advantages:
None
3b. Cost savings:
None
4a. Outcomes:
All non-English speaking parties to a case will be provided with interpreters.
4b. Measures:
When all non-English speaking parties to a case have been provided interpreters.
5a. Other Departments/Agencies:
None, District Court arranges all interpreters for court hearings.
5b. Name the person in charge of implementation and what they are responsible for:
No.
6. Funding Source:
General fund.

Thursday, September 26, 2019 Rpt: Rpt Suppl Regular
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Supplemental Budget Request Status: Pending

Non-Departmental

Suppl i 2903  Fund 1 Cost Center 4025 Originator: T. Helms

Year 1 2019 Add’l FTE [ ] Priority 1

Name of Request: Indigent Burial - Increase

X

Department Head Signature (Required on Hard Copy Submission) Date
Costs:  Object Objact Description Amount Requested
6630 Professional Services $5,300
Request Total $5,300

1a. Description of request:

Disposal of Indigent remains is an obligation of the County as per RCW 36.39.030. After a 3 month
waiting period to allow for the body to be identifed and/or claimed. Ordinance 93-053 allows the County to
cremate those remains that are indigent and unclaimed by familiy, church organizations and/or friends.
Because the remains are undidentified the Medical Examiner has requested they be buried instead of
cremated in the event they need to be exhumed at a later time.

Indigent Burial $6,200.
Indigent Cremation $ 803.

This unanticipated expense will exceed current budget limits.
1b. Primary customers:

2. Problem to be solved:

As per RCW 36.39.030 the County proivdes for the disposition of indigent remains. An annual budget of
$18,000 is usually sufficient. This year expenses are anticipated to exceed budget authority.

3a. Options / Advantages:
No other option.

3b. Cost savings:
n/a

4a. Outcomes:
Indigent burial is paid for by the County.

4b. Measures:

5a. Other Departments/Agencies:
5b. Name the person in charge of implementation and what they are responsible for:

6. Funding Source:
General Fund

Wednesday, September 25, 2019 Rpt: Rpt Suppl Regular
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Supplemental Budget Request Status: Pending

Non-Departmental

SuppYiD # 2758  Fund 130 Cost Center Originator: T. Helms/M. Hilley

Year 1 2019 Add'l FTE [ Priority 1

Name of Request: EMS 2019 Budget Adjustments

X

Department Head Signature (Required on Hard Copy Submission) Date
Costs:  Object Object Description Amount Requested
4332.9330 Medicaid Transformation ($100,000)
4332.9340 GEMT Payment Program ($600,000)
4333.8704 FEMA Military $510,600
7210 Intergov Prof Svcs $49,324
7210.001 Intergov Prof Svcs $31,000
7210 Intergov Prof Svcs ($400,000)
Request Total ($509,076)

1a. Description of request:

The 2019 Paramedic Training program was budgeted at $625,000. With the support of an Assistance to
Firefighters Grant (AFG) in the amount of $566,600 much of that cost has been covered. The county
budgeted the grant revenue not realizing it would be successfully awarded to the Bellingham Fire
Department/City of Bellingham.

This budget supplemental includes the following adjustments:

Paramedic Training (130110):

Removes AFG Revenue that was received by the Bellingham Fire Dept. (not Whatcom

County) -$510,600

Reduces the expenditure authority for the Paramedic Training, costs incurred by grant recipient,
BFD -$400,000

Leaves a portion of AFG Revenue that is obligated by BFD for the Bellingham Technical
College $ 56,000

Community Paramedic (130115):
Increases revenue received from the Medicaid Transformation project (Accountable Commuities of
Health $100,000

EMS Administration Agreements with Advanced Life Support (ALS) Agencies Bellingham Fire Deprtment
(BFD) and Fire District 7 (FD7) (130100):

This budget supplemental addresses the Interlocal agreement between Whatcom County and the
Bellingham Fire Department (City of Bellingham) for Advanced Life Support. Expenditure authority
increased to include ptanned/unplanned man-made, natural catastrophe and/or weather events.

Last February, an extreme weather event occurred which prompted the deployment of Medic 5. This
additional unit was deployed to the north region of the county to mitigate delayed response times. This unit
was in place for 4 days. $ 15,324

BFD:
Ground Emergency Medical Transport (GEMT) initial analysis increased cost $ 19,000
Monday, October 21, 2019 Rpt: Rpt Suppl Regular
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Supplemental Budget Request Status: Pending

Non-Departmental

Supp'iD# 2758  Fund 130 Cost Center Originator: T. Helms/M. Hilley
Annual billing costs for GEMT $ 15,000
FD7:
Ground Emergency Medical Transport (GEMT) initial analysis increased cost $ 16,000
Annual billing costs for GEMT $ 15,000

1b. Primary customers:
Whatcom County citizens

2. Problem to be solved:
PARAMEDIC TRAINING - ASSISTANCE TO FIREFIGHTERS GRANT
This budget supplemental removes the revenue from the Assistance to Fire Fighters Grant that supported
the Paramedic Training Program. The revenue was actually received by the Bellingham Fire department
and most of the expenses were accrued by the Bellingham Fire Department. The EMS Levy Fund paid
for the paramedic training expenses incurred by the Fire District 7 paramedic program students.

ACCOUNTABLE COMMUNITIES OF HEALTH (ACH)
State funding through the Medicaid Transformation program (ACH) has been awarded to the County for
the Community Paramedic Program. That revenue increase is included in this budget adjustment.

PLANNED / UNPLANNED EXTRAORDINARY EVENTS
Additionally, this budget supplemental addresses the cost increases for an additional unit deployed for
extraordinary circumstances resulting from the February 2019 extreme weather event.

GROUND EMERGENCY MEDICAL TRANSPORT (GEMT)

This budget supplemental also adjusts the costs incurred by Bellingham Fire Department and Fire
Protection District No. 7 to participate in the Ground Emergency Medical Transport Medicaid
Reimbursement program. Central Pierce Fire & Rescue contracted with AP Triton to work with the Health
Care Authority to secure federal money to bring Ground Emergency Medical Transport (GEMT)
reimbursement to Washington State. Fire Agencies that participated in that effort are now receiving
retroactive reimbursement for eligible transports and will continue to see reimbursement through 2021.
Invoices for the analysis and work provided through Pierce Fire & Rescue and their consultant AP Triton
will be paid through the EMS Levy Fund. The Health Care Authority will continue to process the GEMT
payments for Whatcom County EMS agencies.

The GEMT reimbursement program was developed with the expectation of a 5 year term and is
anticipated to continue through 2021. The overall cost for participating in the GEMT program will be
~$150k over 5 years. This investment is expected to result in additional fee revenue of over $3M.

3a. Options / Advantages:

The 2019 EMS budget did not include the costs incurred by the ALS providers to pursue the Ground
Emergency Medical Transport reimbursement. This budget supplemental provides the budget authority
necessary to cover that expense.

3b. Cost savings:
n/a

4a. Outcomes:
Extraordinary and unplanned costs incurred by the ALS Providers can be paid through the EMS Levy
Fund.

4b. Measures:
Invoices for services rendered will be paid.
5a. Other Departments/Agencies:

n/a
5b. Name the person in charge of implementation and what they are responsible for:

Monday, October 21, 2019 Rpt: Rpt Suppi Regular
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Supplemental Budget Request

Public Works Stormwater
Supp! ID# 2989  Fund 324  Cost Center Originator: Randy Rydel
Year 1 2019 Add'l FTE [ Priority 1

Name of Request: BB Drive/PT Whitehorn Rd Drainage Imp REET

V)

/s /22 /14

Department Head Signatute py Submission) Date
Costs: = Object Object Description " Amount Requested
8351 Operating Transfer Out - $200,000 |
| Request Total $200,000

1a. Description of request:

Whatcom County is constructing stormwater improvements along Birch Bay Drive between Holeman Ave
and Pt. Whitehorn road. These project improvements include replacing aging storm pipe with 3,000 lineal
feet of new pipe, installing 30 new catch basins, and a constructing a new outfall off of Pt. Whitethorn
Road.

This project was identified as a high priority capital improvement project in the Central North
Subwatershed Master Plan, the Six-Year Water Resources Improvement Program and by
recommendation of the Birch Bay Watershed and Aquatic Resources Management (BBWARM) District
Advisory Committee. The project is currently underway and is estimated to cost approximately 1.225M.
Funding for this project consists primarily of BBWARM fund balance with a $200,000 supplement from
REET funds.

This request is to authorize the REET funding component of the project.
1b. Primary customers:

Pedestrians, bicyclers, cars, and residents of Birch Bay Drive residents in the area.
2. Problem to be solved:

3a. Options / Advantages:
3b. Cost savings:
4a. Outcomes:

4b. Measures:

5a. Other Departments/Agencies:

REET Il (fund 324) will supply $200k of funds to assist in funding of project while the remaining project
costs have been covered by fund balance in the BBWARM Sub Flood Zone.

5b. Name the person in charge of implementation and what they are responsible for:

6. Funding Source:
REET Fund Balance

Tuesday, October 22, 2019 Rpt: Rpt Suppl Regular
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Supplemental Budget Request Status: Pending

Administrative Services Facilities Management
Cost Center 50712 Originator: Rob Ney
Year 1 2019 Add'l FTE [ Priority 1

Name of Request: IT Emerg Back-up Generator Repairs Unanticipated

X ro/ 2!::2

Department-Head Signature (Required on Hard Copy Submission)

Costs:  Object Objact Description Amount Requested
7060 Repairs & Maintenance $11.523
Request Total $11,523

1a. Description of request:

Administrative Services Information Technology (IT) has an emergency backup generator for the Data
Center. This is a crucial piece of equipment that maintains consistency of the County’s data network and
files in the event of a power loss. This generator has encountered mechanical issues in the amount of
$11,523.17, including WSST, which required immediate repairs to ensure back-up capabilities. The
expenditure of funds was unanticipated in the Facilities maintenance budget.

1b. Primary customers:
All of Whatcom County departments uses the capacity of the Data Center and benefits from the back up
capabilities of the emergency generator.

2. Problem to be solved:
Immediate repair of the IT backup power generator to repair the failing controller on the Automatic
Transfer Switch (ATS). This does not allow programing the date or time into the ATS, which prohibits the
unit from scheduling run time exercises.

3a. Options / Advantages:
As this is a crucial piece of equipment for IT and Facilities, there is no other option that to repair the
emergency generator. Repair to this generator allows consistent backup power to the data center.

3b. Cost savings:

There are not cost saving opportunities to repair this generator. Facilities has maintenance contracts that
provide consistent preventative maintenance (PM) and repair of ALL of Whatcom County's backup
generators. During the most recent PM service, this deficiency was discovered. This repair was
unanticipated and is not included in our PM contract.

da. Outcomes:
The funding will be put in place to replenish the funds spent to repair the generator out of the Facilities
maintenance budget.

4b. Measures:
Repairs will be made.

5a. Other Departments/Agencies:
All Departments benefit from the Data Center and therefore, benefit from this repair.

5b. Name the person in charge of implementation and what they are responsible for:
Rob Ney

6. Funding Source:
General Fund

Monday, October 21, 2019 Rpt: Rpt Suppl Regular
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File Number: AB2019-553

Whatcom County

Agenda Bill Master Report

COUNTY COURTHOUSE
311 Grand Avenue, Ste #105
Bellingham, WA 98225-4038

(360) 778-5010

File ID: AB2019-553 Version: 1

File Created: 10/22/2019 Entered by: MCaldwel@co.whatcom.wa.us
Department: Finance Division File Type:  Ordinance

Assigned to: Council Finance and Administrative Services Committee

Agenda Date: 11/19/2019

Status: Introduced

Final Action:

Enactment #:

Primary Contact Email: mcaldwel@co.whatcom.wa.us

TITLE FOR AGENDA ITEM:

Ordinance amending the project budget for the Lummi Nation Ferry Lease Fund, Request No. 2

SUMMARY STATEMENT OR LEGAL NOTICE LANGUAGE:

Requesting Council approval for additional budget authority of $2,000,000 to be added to the project

budget for Fund 338 - Lummi Nation Ferry Lease Fund. Budget will be used to continue funding

eligible projects in accordance with the Uplands Lease Agreement.

HISTORY OF LEGISLATIVE FILE

Date: Acting Body: Action: Sent To:
11/06/2019 Council INTRODUCED Council Finance and
Administrative Services
Committee
Whatcom County Page 1 Printed on 11/13/2019
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PROPOSED BY: Public Works
INTRODUCTION DATE: 11/06/19

ORDINANCE NO.

AMENDMENT NO. 2 TO ORDINANCE NO. 2011-049 ESTABLISHING THE LUMMI NATION
FERRY LEASE FUND

WHEREAS, the Lummi Nation Ferry Lease Fund was established through Ordinance 2011-
049 and, in accordance with the terms of Uplands Lease Agreement for Lummi Island Ferry
Service, was funded with a $2,000,000 transfer from the Road Fund in November 2011 and
another $2,000,000 in December 2017, and

WHEREAS, the Lummi Nation, in accordance with the Lease Agreement, provided Public
Works with a list of eligible projects which would be reimbursed at the rate of one dollar of
County funds to one dollar of non-County funds, and

WHEREAS, amendment no. 1 established the project budget and added $2,000,000 of
expenditure authority in 2016, and

WHEREAS, the Lummi Nation has provided documentation to draw approximately $1.7
million to date, and

WHEREAS, expenditure authority for the second $2,000,000 is needed to accomplish
payment of future reimbursements, and

NOW, THEREFORE, BE IT ORDAINED by the Whatcom County Council that
Ordinance No. 2011-049 is hereby amended to add $2,000,000 of expenditure authority, as
described in Exhibit A, to the current project budget of $2,000,000, for a total amended project
budget of $4,000,000.

ADOPTED this day of , 2019,

WHATCOM COUNTY COUNCIL

ATTEST: WHATCOM COUNTY, WASHINGTON
Dana Brown-Davis, Council Clerk Rud Browne, Chair of the Council
A PRQ?ED A% ( ) Approved ( ) Denied
Ci\gl Deputy Prosecutér \[J)ac;k Louws, County Executive
ate:
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Lummi Nation Ferry Lease Fund

Account Descriptions

- EXHIBIT A
Total
Amendment#2 Amended
to Ord. 2011- Project
049 Budget
$2,000,000

$2,000,000 $2,000,000

$2,000,000  $4,000,000

Not Budgeted
SO0 $4,000,000

Current

Project

Budget

Expenditures

7220 Intergovernmental Subsidies $2,000,000
7380 Other Improvements S0
$2,000,000
Revenues Not Budgeted
8301.108 Operating Transfer In $4,000,000
$4,000,000

S0 $4,000,000




Supplemental Budget Request
Public Works Administration

SuppiiD# 2947 Fund 338 Cost Center 338100 Originator: Randy Rydel
Year 1 2019 Add'l| FTE (] Priority 1

Name of Request: Amend #2 Funding Supp. Lummi Nation Lease Fund

X . yZ /Z“E\j /e

- /- - - -
Department Head Slgnatuge (Required on Hard Copy Submission) Date
Costs:  Object Object Description . Amount Requested '
7380 Other Improvements $2,000,000
$2,000,000

Request Total

1a. Description of request:

On October 27th 2011 Whatcom county entered into a Uplands Lease Agreement (#201111024) with the
Lummi Nation. Part of the consideration for this lease is outlined in Section 3b of the lease which
dedicated $2 million of funds the first year and $2 million in year five to be used according to Exhibit C of
the lease. Public Works has determined that recently proposed projects from the Lummi Nation satisfy the

conditions of eligibility outlined in Exhibit C.

When the 2nd payment of $2 million was added to the fund, expenditure authority to spend it was not
sought. To date the Lummi Nation has requested aproximately $1.7 million. It is expected that they will
continue to move forward with funding requests for approved projects. In anticipation of these requests,
we request expenditure authority for the additional $2 million of funds set aside per the terms of this lease.

1b. Primary customers:
Lummi Island residents are the primary beneficiary of the Uplands Lease Agreement as it allows
continued sailings of the Whatcom Chief and access to Lummi Island.

2. Problem to be solved:
Whatcom County needed access to a convenient ferry terminal for ferry service to Lummi Island. The
terminal resides on Lummi Nation land. To address this problem, Whatcom County entered into a lease

agreement for access to the terminal.
3a. Options / Advantages:
This contract was already signed and executed. It is now time to make the first round of payments per the
terms of the contract.
3b. Cost savings:
None

4a. Outcomes:
Part of the contract will be fulfilled.

4b. Measures:
Payment will be made to reimburse 50% of each project invoice up to an aggragate of $4 million. Invoices
will be submitted to Whatcom County Public Works for review before reimbursements will be made.

5a. Other Departments/Agencies:

No
5b. Name the person in charge of implementation and what they are responsible for:

6. Funding Source:

Friday, September 27, 2019 Rpt: Rpt Suppl Regular
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Whatcom Cou nty COUNTY COURTHOUSE

311 Grand Avenue, Ste #105
Bellingham, WA 98225-4038
(360) 778-5010

Agenda Bill Master Report

File Number: AB2019-562

File ID: AB2019-562 Version: 1 Status: Introduced
File Created: 10/23/2019 Entered by: MCaldwel@co.whatcom.wa.us

Department: Finance Division File Type:  Ordinance

Assigned to: Council Finance and Administrative Services Committee Final Action:
Agenda Date: 11/19/2019 Enactment #:

Primary Contact Email: mcaldwel@co.whatcom.wa.us

TITLE FOR AGENDA ITEM:

Ordinance amending the Project Budget for the Criminal Justice Integrated Case Management Systems

Fund, Request No. 1

SUMMARY STATEMENT OR LEGAL NOTICE LANGUAGE:

Requesting Council approval for additional budget authority of $200,000 for purchase of case

management systems for the Public Defender and Prosecuting Attorney.

HISTORY OF LEGISLATIVE FILE

Date: Acting Body: Action: Sent To:
11/06/2019 Council INTRODUCED Council Finance and
Administrative Services
Committee
Whatcom County Page 1 Printed on 11/13/2019

30



PROPOQSED BY: Executive
INTRODUCTION DATE: 11/06/19

ORDINANCE NO.

ORDINANCE AMENDING THE PROJECT BUDGET FOR THE CRIMINAL JUSTICE
INTEGRATED CASE MANAGEMENT SYSTEMS FUND, REQUEST NO. 1

WHEREAS, Ordinance No. 2014-084 established the project budget to procure and
implement new case management systems in the Prosecutor's Office, Juvenile Court and
District Court Probation; and

WHEREAS, Juvenile Court acquired their system through the Washington State
Administrative Office of the Courts and District Court Probation acquired a web based case
management subscription service; and

WHEREAS, the Public Defender's Office is also in need of a new case management
system and both the Prosecuting Attorney and Public Defender have actively been researching
available software solutions, and

WHEREAS, the current project budget has approximately $550,000 remaining
expenditure authority; however, based on budgetary quotes from likely vendors, there is not
enough funding available in the project budget to replace both the Prosecutor’s and the Public
Defender’s systems; and

WHEREAS, funding is available from the General Fund to provide additional support to
the project budget,

NOW, THEREFORE, BE IT ORDAINED by the Whatcom County Council that Ordinance
2014-084 is hereby amended by adding $200,000 of expenditure authority effective January 1,
2020, as described in Exhibit A, to the current project budget of $600,000, for a total amended
project budget of $800,000.

ADOPTED this day of , 2019.
WHATCOM COUNTY COUNCIL
ATTEST: WHATCOM COUNTY, WASHINGTON
Dana Brown-Davis, Council Clerk Rud Browne, Chair of the Council
APPRQ:/ED AS TO FORM: ( ) Approved ( ) Denied
AN
R Acade
Civil Deputy Prosecutor Jack Louws, County Executive
Date:

31



CRIMINAL JUSTICE INTEGRATED CASE MANAGEMENT SYSTEMS - FUND 368

EXHIBIT A
Account Descriptions Total
Current Amendment #1 Amended
Project to Ord. 2014- Project
Budget 084 Budget
Expenditures
7420 Computer - Capital Outlays $600,000 $200,000 $800,000
$600,000 $200,000 $800,000
Revenues
8301.001 Operating Transfer In $600,000 $200,000 $800,000
$600,000 $200,000 $800,000
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Supplemental Budget Request Status: Pending

Administrative Services Information Technology

Fund 368 Cost Center 368100 Originator: Perry Rice
Expenditure Type: One-Time  Year 2 2020 Add'IlFTE [] Add'l Space [ 1 Priority 1

Name of Request: Public Defender\Prosecutor CMS Implementation

X

Department Head Signature (Required on Hard Copy Submission) Date
Costs:  Object Object Description E - ~ Amount Requested
6630 Professional Services $200,000
8301.001 Operating Transfer In ($200,000)
Request Total $0

1a. Description of request:

Additional funding is needed to procure and implement new case management systems for the Public
Defender and Prosecutor.

1b. Primary customers:
Public Defender, Prosecutor, Courts, Local Law Enforcement, Private Attorneys
2. Problem to be solved:

The existing Criminal Justice Integrated Case Management Systems project budget has approximately
$550,000. Both the Public Defender and Prosecutor have been actively reaching out to their counterparts
in other counties and conducting demonstrations of leading software with vendors. Based on budgetary
quotes from likely vendors, there is not enough funding in the project budget to replace both systems.

Both the Public Defender and Prosecutor continue to be reliant on paperbased case files along with
limited software applications that were developed over 25-years ago that are woefully out of date. Modern
case mangement systems are desperately needed in both offices to help meet case loads.

3a. Options / Advantages:
Alternative Considered: Fully funding only one system.

Both offices, Public Defender and Prosecutor, need a modern case management system and tools on par
with each other for their respective roles in the Criminal Justice System.

3b. Cost savings:
Attorneys in both offices will have modern electronic systems to help keep up with increasing case loads.

4a. Outcomes:
Both the Public Defender and Prosecutor will have a modern case management system in 2020/2021.

4b. Measures:

Attorney access to information and the exchange of information within the criminal justice system will
increase.

5a. Other Departments/Agencies:

Sheriff's Office and other law enforcement agencies will need to assist with integration between case
management and evidence systems with Prosecutor's system.

Public Defender and Prosecutor will need to assist each other with an integration between their systems.
State Administrative Office of Courts (AOC), Superior Court and District Court will need to assist both

Wednesday, October 23, 2019 Rpt: Rpt Suppl Regular
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Supplemental Budget Request Status: Pending

Administrative Services Information Technology

SupplID# 2940  Fund 368 Cost Center 368100 Originator: Perry Rice

Public Defender and Prosector with integrations.
5b. Name the person in charge of implementation and what they are responsible for:

Prosecutor's Office - Vanessa Martin - Co-Project Lead for the Prosecutor implementation
Public Defender's Office - Julie Wiles \ Brenda Beeman - Co-Project Leads for the Public Defender
implementation

6. Funding Source:
General Fund

Wednesday, October 23, 2019 Rpt: Rpt Suppl Regular
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Whatcom Cou nty COUNTY COURTHOUSE

311 Grand Avenue, Ste #105
Bellingham, WA 98225-4038
(360) 778-5010

Agenda Bill Master Report

File Number: AB2019-564

File ID: AB2019-564
File Created: 10/23/2019

Department: Finance Division

Version: 1 Status: Introduced

Entered by: MCaldwel@co.whatcom.wa.us

File Type: Ordinance

Assigned to: Council Finance and Administrative Services Committee Final Action:

Agenda Date: 11/19/2019

Enactment #:

Primary Contact Email: mcaldwel@co.whatcom.wa.us

TITLE FOR AGENDA ITEM:

Ordinance amending the Project Budget for the Lake Whatcom Park Trail Development Fund, Request

No. 1

SUMMARY STATEMENT OR LEGAL NOTICE LANGUAGE:

Request Council approval for additional budget authority of $452,025 for Lake Whatcom Park

trailhead improvements and to connect the Chanterelle Trail to the Hertz Trail.

HISTORY OF LEGISLATIVE FILE

Date: Acting Body: Action: Sent To:
11/06/2019 Council INTRODUCED Council Finance and
Administrative Services
Committee
Whatcom County Page 1 Printed on 11/13/2019
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PROPOSED BY: Executive
INTRODUCTION DATE: 11/06/19

ORDINANCE NO.

ORDINANCE AMENDING THE PROJECT BUDGET FOR THE LAKE WHATCOM PARK
TRAIL DEVELOPMENT FUND, REQUEST NO. 1

WHEREAS, Ordinance No. 2016-056 established the project budget to develop trails in
Lookout Mountain Forest Preserve and Lake Whatcom Park Recreational Trail Plan: and

WHEREAS, over 12 miles of trails have been constructed/reconstructed to date; and

WHEREAS, additional budget authority is needed to complete Lake Whatcom Park
trailhead improvements, and

WHEREAS, additional budget authority is also needed to connect the Chanterelle Trail to
the Hertz Trail as the next phase of trail development; and

WHEREAS, funding is available from Real Estate Excise Tax |l Fund to provide
additional support to the project budget,

NOW, THEREFORE, BE IT ORDAINED by the Whatcom County Council that Ordinance
2016-056 is hereby amended by adding $452,025 of expenditure authority effective January 1,
2020, as described in Exhibit A, to the current project budget of $443,000, for a total amended
project budget of $895,025.

ADOPTED this day of , 2019.

WHATCOM COUNTY COUNCIL

ATTEST: WHATCOM COUNTY, WASHINGTON
Dana Brown-Davis, Council Clerk Rud Browne, Chair of the Council
APPRO)()ED ASTO F%M: ( ) Approved ( ) Denied
P h Aahe
Civil Deputy Prosecutor Jack Louws, County Executive
Date:
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LAKE WHATCOM PARK TRAIL DEVELOPMENT FUND - FUND 373

Account Descriptions

Expenditures
6120
6190
6230
6269
7380 Other Improvements

Revenues
8301.324 Operating Transfer In

EXHIBIT A
Total
Current Amendment #1 Amended
Project to Ord. 2016- Project
Budget 056 Budget
SO $20,400 $20,400
SO $39,900 $39,900
$0 $1,306 $1,306
S0 $61 $61
$443,000 $390,358 $833,358
$443,000 $452,025 $895,025
$443,000 $452,025 $895,025
$443,000 $452,025 $895,025
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Supplemental Budget Request Status: Pending

Parks & Recreation

[ SupptiD # 2794 Fund 373 Cost Center 373200 Originator: Rod Lamb
Expenditu; Type: One-Time  Year 2 2020 Add'| FTE [J Add'l Space (] Priority 1

Name of Request: Lake Whatcom Park Trailhead Improvements

X

Department Head Signature (Required on Hard Copy Submission) Date
Costs: | Object Object Descript_i_og - B Amount Requested
6190 Direct Billing Rate $39,900
"~ 7380 " Other Improvements 1 $312.125 _
78301324  Operating Transfer In - B ($352,025) 1
Request Total $0

1a. Description of request:

This budget supplemental requests funding to complete preliminary design, engineering and permitting
assistance for a trailhead improvements at Lake Whatcom Park. The design and engineering effort will
focus on improvements that address parking deficiencies and evaluate strategies to add additional
capacity. The project will include installing new and repurposing existing restroom buildings, covered
shelter, and stormwater treatment to protect water quality, restoration plantings, signage and pedestrian
improvements.

1b. Primary customers:

Whatcom County residents and visitors to Whatcom County are the primary customers of this proposed
improvement project. Reduction of on-street parking, congestion and activity will benefit neighborhood
residents in the immediate area..

2. Problem to be solved:

The current trailhead at Lake Whatcom Park is undersized for current use. In 2018, over 155,492 visitors
used the park. The existing gravel parking areas are commonly at capacity, causing park visitors to park
along the shoulders of North Shore Road, as well as other areas not designed to accommodate vehicles.
This creates a potentially hazardous situation, where park visitors and residents safety are at risk.

Expanded parking will be designed to accommodate current and projected use so that conflict between
park visitors, neighboring residents and vehicles are minimized. Additionally, the improved parking facility
will include the latest stormwater treatment prescribed by the Dept. of Ecology. Inclusion of improved
stormwater treatment will help protect Lake Whatcom water quality.

3a. Options / Advantages:

The County could decide to maintain the existing facility rather than improve it to accommodate current
and anticipated use, however visitor counts indicate a growing trend of increased use at Lake Whatcom
Park. Issues with insufficient parking and restrooms will only continue to worsen in the future.

3b. Cost savings:
N/A
4a. Outcomes:

This effort will complete preliminary design and engineering for the Lake Whatcom Park trailhead. The
effort will include a site survey, regulatory requirement review, 30% design and a preliminary estimate of
construction costs.

4b. Measures:

Friday, October 18, 2019 Rpt: Rpt Supp! Regular
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Supplemental Budget Request Status: Pending

Parks & Recreation

_- Supp'l ID # 2794 | Fund 373 Cost Center 373200 Originator: Rod Lamb

The project will conclude when the consultant provides Whatcom County with a 30% design submittal that
includes a site survey, site improvement plan, details and preliminary estimate of construction costs.

5a. Other Departments/Agencies:

Yes, the project will include permit review and approval from Planning & Development Services. Public
Works Engineering will also be responsible for ensuring the proposed trailhead improvements meet
current county development standards.

5b. Name the person in charge of implementation and what they are responsible for:
Unknown at this time.

6. Funding Source:
Requesting a Project Budget to be funded by REET Il. This will be a multi-year project.

Friday, October 18, 2019 Rpt: Rpt Suppl Regular
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Supplemental Budget Request Status: Pending

Parks & Recreation

[ SuopiD# 2844 | Fund 373 Cost Center 373100 Originator: Christ Thomsen

40

Expenditure Type: One-Time  Year 2 2020 Add'Il FTE [] Add'l Space [] Priority 1

Name of Request: Lake Whatcom Trail Development

X

Department Head Signature (Required on Hard Copy Submission) Date
Costs: i__ Obl'ect Objec_t_Description - _—' Amount Requested |
6120 Extra Help $20,400 |
" 6230 Social Securty | $1,306

6269  Unemployment-interfund [ R 61

7380 Other Improvements $78,233
T 8301324 Operating Transfer In i ($100,000)
. Request Total - $0 |

1a. Description of request:

This request is for $100,000 in additional funding for the implementation of the Lookout Mountain Forest
Preserve and Lake Whatcom Park Recreation Trail Plan.

Initial funding of $443,000 for this project based budget was provided by ASR 2017-5636. To date, more
than 12 miles of trail have been constructed / reconstructed within Lake Whatcom Park and Lookout
Mountain Forest Preserve. Trail construction has been completed through a combination of contracted
work, force account resources, and volunteer efforts.

Construction of the second leg of the Chanterelle trail will be completed at the conclusion of the 2019 trail
construction season. The next phase of trail construction is planned to connect the Chanterelle Trail to
the Hertz Trail. This work is anticipated to take up to two seasons to complete; during years 2020 and
2021,

Approximately $75,000 remains in the project budget and an estimated $175,000 is needed to adequately
fund 2020 construction efforts. It is anticipated that these funds will provide for the construction of up to
3.5 miles of new trail.

1b. Primary customers:
The over 185,000 Whatcom County citizens and visitors that utilize Lake Whatcom Park trails annually.
2. Problem to be solved:

Additional funding is required to continue the implementation of the Lookout Mountain Forest Preserve
and Lake Whatcom Park Recreational Trail Plan.

3a. Options / Advantages:

The County could chose not to continue or defer funding implementation of the trail plan or to pursue trail
construction though other mechanisms such as grant funding or greater reliance on volunteer efforts.

The combination of contract work, force account resources, and volunteers efforts has proven to be a
successful model for cost efficient trail construction that engages volunteers and community groups.

The use of REET Il funds provides a consistent and reliable fund source for ongoing implementation of
the trail plan.

Friday, October 18, 2019 Rpt: Rpt Suppl Regular



Supplemental Budget Request Status: Pending

Parks & Recreation

[ Suppt1 1D # 2844 | Fund 373 Cost Center 373100 Originator: Christ Thomsen

3b. Cost savings:

This Budget Supplemental is not a cost savings proposal and no cost savings are anticipated. Benefits will
be seen through sustainable trail design and construction that results in lowered trail maintenance costs
over time.

4a. Outcomes:

Construction of the trail connecting the Chanterelle and Hertz trails is initiated in 2020 with the first leg of
construction being completed during the 2020 construction season. This is anticipated to be up to 3.5
miles of new trail construction.

4b. Measures:
Construction of the trail connecting the Chanterelle and Hertz trails is initiated in 2020.
5a. Other Departments/Agencies:

Planning and Development Services is responsible for reviewing trail construction plans under the
Department's programmatic permit issued for this project.

5b. Name the person in charge of implementation and what they are responsible for:
Not applicable.

6. Funding Source:
REET Il

Friday, October 18, 2019 Rpt: Rpt Supp! Regular
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Whatcom Cou nty COUNTY COURTHOUSE

311 Grand Avenue, Ste #105
Bellingham, WA 98225-4038
(360) 778-5010

Agenda Bill Master Report

File Number: AB2019-550

File ID: AB2019-550 Version: 1 Status: Agenda Ready
File Created: 11/05/2019 Entered by: BBushaw@co.whatcom.wa.us
Department: Public Works File Type: Interlocal
Department
Assigned to: Council Finance and Administrative Services Committee Final Action:
Agenda Date: 11/19/2019 Enactment #:

Primary Contact Email: sdraper@co.whatcom.wa.us <mailto:sdraper@co.whatcom.wa.us>

TITLE FOR AGENDA ITEM:

Request authorization for the County Executive to enter into an interlocal agreement between Whatcom
County and the Lake Whatcom Water & Sewer District for a follow-up investigation, in the amount of
$40,000.00

SUMMARY STATEMENT OR LEGAL NOTICE LANGUAGE:

This Interlocal agreement will conduct a follow-up investigation into potential on-site sewage system

impacts to Lake Whatcom along North Shore Drive

HISTORY OF LEGISLATIVE FILE

Date: Acting Body: Action: Sent To:

Whatcom County Page 1 Printed on 11/13/2019
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WHATCOM COUNTY NATURAL RESOURCES
PUBLIC WORKS DEPARTMENT 322 N. Commercial, Suite 110
Bellingham, WA 98225

Jon Hutchings Telephone: (360) 778-6230
Director FAX: (360) 778-6231
www.whatcomcounty.us

MEMORANDUM
TO: The Honorable Jack Louws, Whatcom County Executive, and

The Honorable Whatcom County Council
THROUGH: Jon Hutchings, Directo%{j_

FROM: Kraig Olason, Stormwater Program Manager W @

Gary S. Stoyka, Natural Resources Program Manage

DATE: November 4, 2019

RE: Interlocal Agreement with Lake Whatcom Water & Sewer District to Conduct a
Follow-up Investigation into Potential On-site Sewage System Impacts to Lake
Whatcom

Requested Action
Enclosed are two (2) originals of an interlocal agreement between Whatcom County and Lake
Whatcom Water & Sewer District (District) for your review and signature.

Background and Purpose

There are approximately 100 residences with on-site sewage systems (OSSs) located along the
Lake Whatcom shoreline on North Shore Drive in unincorporated Whatcom County. The District
hired Herrera Environmental Consultants to conduct an assessment of potential impacts of these
systems on lake water quality in 2017. The results of the study indicated that these systems may
be adversely impacting the quality of Lake Whatcom. County staff has worked with District staff
to develop a scope of work for additional work to investigate potential data gaps in the first study
and to better determine if impacts are occurring and, if so, to what extent. The District wishes to
partner with the County for this study with the District paying 60% of the cost, and the County
contributing 40%. The District will contract with a consulting firm to conduct the study. The
County will participate in consultant selection and data and report review. The District has funds
in its 2019 budget to begin this work. The County’s portion of the funding would be provided in
2020.

Funding Amount and Source

The total estimate cost of this investigation is $100,000.00. The County’s estimated budget for
this agreement is $40,000.00. County funding for this project is included in the 2020 proposed
Stormwater Budget.

Please contact Gary Stoyka at extension 6218, if you have any questions or concerns regarding
the terms of this agreement.

43




WHATCOM COUNTY CONTRACT Whatcom County Contract No.

INFORMATION SHEET
Originating Department: Public Works
Division/Program: (ie. Dept. Division and Program) Stormwater/Natural Resources (907620)
Contract or Grant Administrator: Gary Stoyka
Contractor’s / Agency Name: Lake Whatcom Water & Sewer District
Is this a New Contract?  If not, is this an Amendment or Renewal to an Existing Contract? YesO No®
Yes (® No O If Amendment or Renewal, (per WCC 3.08.100 (a)) Original Contract #:
Does contract require Council Approval? Yes® NoQ  If No, include WCC:
Already approved? Council ApprovedDate: ____ (Exclusions see: Whatcom County Codes 3.06.010, 3.08.090 and 3.08.100)
[s this a grant agreement?
Yes O No (® If yes, grantor agency contract number(s): CFDA#:
[s this contract grant funded?
Yes O No® If yes, Whatcom County grant contract number(s):
Is this contract the result of a RFP or Bid process? Contract
Yes O No(® Ifyes, RFP and Bid number(s): Cost Center: 123201

Is this agreement excluded from E-Verify? No() Yes(® Ifno, include Attachment D Contractor Declaration form.

If YES, indicate exclusion(s) below:
[] Professional services agreement for certified/licensed professional.

[ Contract work is for less than $100,000. [J Contract for Commercial off the shelf items (COTS).

[] Contract work is for less than 120 days. [[] Work related subcontract less than $25,000.

@ Interlocal Agreement (between Governments). [] Public Works - Local Agency/Federally Funded FHWA.
Contract Amount:(sum of original contract Council approval required for; all property leases, contracts or bid awards exceeding
amount and any prior amendments): $40,000, and professional service contract amendments that have an increase greater

$ 40,000 than $10,000 or 10% of contract amount, whichever is greater, except when:

LT T —— ; Exermsmg an optlc_)n contained ina contract prc?V}(?usly approveq by the council.
A ontract is for design, construction, r-o-w acquisition, prof. services, or other

$ capital costs approved by council in a capital budget appropriation ordinance.

Total Amended Amount: 3. Bid or award is for supplies.

4. Equipment is included in Exhibit “B” of the Budget Ordinance.

$ 5. Contract is for manufacturer’s technical support and hardware maintenance of
electronic systems and/or technical support and software maintenance from the
Summary of Scope: developer of proprietary software currently used by Whatcom County.

Interlocal agreement to conduct a follow-up investigation of the potential impacts of on-site sewage
systems on water quality in Lake Whatcom.

Term of Contract: 26 months | Expiration Date: 12/31/21
Contract Routing: 1. Prepared by: Gary S. Stoyka Date: 10/4/19
2. Attorney signoff:  Christopher Quinn Date:  10/14/2019
3. AS Finance reviewed: M Caldwell Date: 10/14/19
4. IT reviewed (if IT related): Date:
5. Contractor signed: Date:
6. Submitted to Exec.: Date:
7. Council approved (if necessary): Date:
8. Executive signed: Date:
9. Original to Council: Date:

Last edited 04/11/19
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INTERLOCAL AGREEMENT
BETWEEN

LAKE WHATCOM WATER AND SEWER DISTRICT AND WHATCOM COUNTY
FOR THE
LAKE WHATCOM MANAGEMENT PROGRAM
ON-SITE SEWAGE SYSTEM IMPACT ASSESSMENT

WHEREAS, Lake Whatcom Water and Sewer District, 1220 Lakeway Drive, Bellingham, WA
98229 (District) and Whatcom County, 311 Grand Avenue, Bellingham, WA 98225 (County),
referred to collectively herein as “the Parties,” desire to formalize an arrangement wherein the
District will provide funding for the payment of consultants to perform work in relation to
assessing the impacts of existing on-site sewage systems (also known as septic systems) on
the quality of water in Lake Whatcom (hereafter “Lake Whatcom On-Site Sewage System
Impact Assessment”); and

WHEREAS, the Parties together with the City of Bellingham (City) jointly adopted the Lake
Whatcom Reservoir Management Program (Program) through County Council Resolution No.
2000-027, City Council Resolution No. 2000-14, and District Board of Commissioners
Resolution No. 636; and

WHEREAS, in the 2015-2019 Lake Whatcom Management Work Plan, the Program Area 4,
Monitoring & Data, objective is to “collect and manage data to increase our understanding of
water quality and pollution sources, and to guide management decisions”; and

WHEREAS, Herrera Environmental Consultants, Inc., under contract with the District,
conducted a series of monitoring events along the north shore of Lake Whatcom between
January and March 2017 to assess the impact of existing on-site sewage systems on water
quality of the Lake; and

WHEREAS, the findings of the assessment were published in the Water Quality Monitoring
Report, Lake Whatcom North Shore On-site Septic Sewage System Leachate Detection
Project, in July 2017; and

WHEREAS, the data generated through the 2017 assessment indicate that existing on-site
sewage systems may be adversely impacting the quality of Lake Whatcom water; and

WHEREAS, it is in the interests of the residents of the County and District to better
understand the potential impact of on-site sewage systems located along the shoreline on
Lake Whatcom water quality.

NOW, THEREFORE, the Parties agree as follows:

I. Purpose: The purpose of this Agreement is to set the terms whereby the County will
make funds available to the District to support the Lake Whatcom On-Site Sewage
System Impact Assessment.

Interlocal Agreement Page 1 of 5
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Il Administration. No new or separate legal or administrative entity is created to
administer the provisions of this Agreement.

lIl. District Responsibilities: The District hereby agrees to hire a consultant, selected
through required public selection processes, as agreed to by the Parties, for
conducting the work described in Exhibit A and budgeted in Exhibit B.

V. County Responsibilities: The County hereby agrees to reimburse the District an
amount not to exceed the total budget allocated the County as shown in Exhibit B.

V. Payment: All payments under this Agreement are considered reimbursement for
services rendered. Each request for payment herein is to be submitted in the usual
form of a claim for services rendered supported by detailed documentation of the
services actually performed so as to comply with auditing requirements. Payment shall
be upon approved claims and in accordance with customary procedures. The County
will compensate the District for services rendered within thirty (30) days following
receipt of a detailed invoice, provided all other terms and conditions of this Agreement
have been met and certified as such by the District.

VL. Term: This Agreement shall be effective for services performed beginning upon District
Board of Commissioners approval of the contract with the selected consultant and
extending through the scope of work identified in Exhibit A, but not later than
December 31, 2021. This Agreement may be renewed by mutual written agreement of
all of the parties hereto. It may be terminated by any party upon the giving of ninety
(90) days written notice to the others, at which time any remaining financial obligations
shall be paid in full according to the provisions of “V. Payment” stated above.

VIl. Responsible Persons: The persons responsible for administration of this Agreement
shall be the Whatcom County Public Works Department Director and the Lake
Whatcom Water and Sewer District General Manager, or their designees.

VIIl.  Treatment of Assets and Property: No fixed assets or personal or real property will be
jointly or cooperatively acquired, held, used, or disposed of pursuant to this
Agreement, except that the products of the on-site sewage system impact assessment
work performed pursuant hereto, shall be deemed the property of each of the parties
to this Agreement.

IX.  Data: Any data or reports generated pursuant to this agreement shall be owned jointly
by the District and County. Neither party shall release preliminary data or reports to the
public or other entities, unless required by law, without the other party’s consent.

X.  Indemnification: Each party agrees to be responsible and assume liability for its own
wrongful and/or negligent acts or omissions or those of their officials, officers, agents,
or employees to the fullest extent required by law, and further agrees to save,
indemnify, defend, and hold the other party harmless from any such liability. It is
further provided that no liability shall attach to the Parties by reason of entering into
this Agreement except as expressly provided herein.

XI. Modifications: This Agreement may be changed, modified, amended, or waived only
by written agreement executed by the Parties hereto. Waiver or breach of any term or
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condition of this Agreement shall not be considered a waiver of any prior or
subsequent breach.

XIl. Applicable Law: In the performance of this Agreement, it is mutually understood and
agreed upon by the Parties hereto that this Agreement shall be governed by the laws
of the State of Washington, both as to interpretation and performance, and the venue
of any action arising herefrom shall be in the Superior Court of the State of
Washington in and for Whatcom County.

Xl Severability: In the event any term or condition of the Agreement or application thereof
to any person or circumstances is held invalid, such invalidity shall not affect other
terms, conditions, or applications of this Agreement that can be given effect without the
invalid term, conditions, or application. To this end the terms and conditions of this
Agreement are declared severable.

XIV.  Entire Agreement: This Agreement contains all terms and conditions agreed upon by
the Parties. All items incorporated herein by reference are attached. No other
understandings, oral or otherwise, regarding the subject matter of this Agreement shall
be deemed to exist or to bind any of the parties hereto.

XV.  Recordation: Upon execution of this Agreement, the District shall file a copy of it with
the office of its County Auditor or make it accessible on its web site or other
electronically retrievable public source, pursuant to the requirements of Revised Code
of Washington 39.34.040.

IN WITNESS WHEREOF, the Parties have signed this Agreement this day of
, 2019.
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WHATCOM COUNTY:
Approved as to form:

‘/‘/ 7 .
Jack Louws, Whatcom County Executive Christopher Quinn, Chief Civil Deputy
Prosecutor

Department Approval:

(1/5/)9

Jon Hutching%ublic Works Director

STATE OF WASHINGTON )
) SS.
County of Whatcom )
On this day of , 2019, before me personally appeared JACK LOUWS,

to me known to be the County Executive of WHATCOM COUNTY, and who executed the
above instrument and who acknowledged to me the act of signing and sealing thereof.

NOTARY PUBLIC in and for the State of
Washington residing at
My appointment expires:
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LAKE WHATCOM WATER AND SEWER DISTRICT:

Approved as to form:

C AR on Jeexr 2L

JustinClary, General Ma@er Rébert Carmichael, District Legal Counsel
STATE OF WASHINGTON )
) SS.
County of Whatcom )
On this”f";‘*" day of _CcAo b=y , 2019, before me personally appeared JUSTIN

CLARY, to me known to be the General Manager of the LAKE WHATCOM WATER AND
SEWER DISTRICT, and who executed the above instrument and who acknowledged to me
the act of signing and sealing thereof.

-

NO'I;AR\? PUBLIC in and fpr the State of
Washington residing at __ > (o o
My appointment expires: i [,' Zd)
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EXHIBIT A
Scope of Work
2019-2020 Lake Whatcom On-site Sewage System Impact Assessment

Project Background:
The Lake Whatcom watershed is located in Whatcom County in the northwest corner of
Washington State. Lake Whatcom is the drinking water source for approximately 100,000
people, provides recreational opportunities for residents and visitors, and habitat for a variety
of fish and animals.

Public awareness regarding deteriorating water quality in the 1980’s led to a partnership
between Whatcom County, the City of Bellingham, and the Lake Whatcom Water and Sewer
District for cooperative watershed management under the Lake \Whatcom Management
Program. In 2016, the United States Environmental Protection Agency (USEPA) approved a
Total Maximum Daily Load (TMDL) for phosphorus in the lake and fecal coliform bacteria in
eleven lake tributaries. Efforts are underway to protect lake water quality, reduce the amount
of phosphorus entering the lake system, and reduce fecal bacteria levels in tributaries entering
the lake.

In 2016, the Lake Whatcom Water and Sewer District contracted with Herrera Environmental
Services to conduct a study examining potential impacts of on-site sewage systems (OSSs;
also known as septic systems) on lake water quality along Northshore Drive. Herrera
evaluated a number of parameters at open water, lakeshore, and discharge sites along OSS-
serviced and undeveloped shoreline areas. The primary parameters analyzed included fecal
bacteria, optical brighteners, phosphorus, and bacteroidetes DNA biomarkers for human
waste. Elevated levels of optical brighteners and bacteroidetes biomarkers were observed at
some sites.

Following the study, the Whatcom County Health Department contacted landowners with OSS
within the study area to conduct evaluations of systems. A total of 97 OSS were located
within the study area, 68 landowners responded and systems were inspected, three failures
were found and repaired, and maintenance needs were identified at one site. Eight
landowners refused inspections and 17 landowners did not respond. One identified failure
was upstream of a sampling site with moderately elevated fecal bacteria and optical
brighteners. However, human bacteroidetes biomarkers were not detected or detected at low
levels at this site.

Based upon feedback on the initial study from Lake \Whatcom Management Program partners,
this follow up study will incorporate shoreline areas with sewer service, provide consistent
sample sites with equal representation from shoreline types, and further consider the results in
relation to TMDL goals for the lake.

Project Goals and Objectives:
The purpose of this study is to follow up on the initial study, expand the study area to include
shoreline areas serviced by sewer, and characterize fecal bacteria and phosphorus input to
the lake from OSS and sewer serviced shorelines. The following goals and objectives provide
guidance for the follow up study.




Goals:

e To determine if OSSs on parcels in shoreline areas are impacting lake water quality
through fecal bacteria or phosphorus loading during wet season storm events.

* To determine if there is a difference in fecal bacteria and phosphorus levels in
shoreline areas serviced by OSS versus sewer systems during storm events.

e |If impacts are detected, determine the extent of those impacts relative to TMDL
requirements and public health.

Objectives:

e Characterize fecal bacteria, phosphorus, and bacteriodes DNA concentrations at
shoreline sites during critical conditions for OSS leaching and sewer inflow and
infiltration (wet season storm events).

e Compare fecal bacteria, phosphorus, and bacteriodetes DNA concentrations between
OSS, sewer, and undeveloped shorelines during critical conditions.

e Compare fecal bacteria concentrations to state water quality standards.
e Compare phosphorus concentrations to Lake Whatcom TMDL goals.

» Determine next steps for evaluating OSS impacts to surface water drainages and/or
groundwater, if deemed necessary from study results.

This Scope of Work includes the elements of the project that should be included in the
consultant's proposal. The proposal should detail the consultant’s approach to study design,
number of sites and frequency of sampling, target parameters, and data analysis to address
the project’s goals and objectives.

Tasks:

Task 1: Project Development and Management

The consultant will be responsible for understanding the goals and objectives of the study,
gathering background information, and developing a sampling plan that outlines the study
area and design, sampling techniques and parameters, quality control measures, laboratory
analysis, and data analysis. Whatcom County and/or the Lake Whatcom Water and Sewer
District will provide information to allow for assessment of parcel locations, and site sewer

categorization. Monthly progress reports will provide updates on activities, successes, and
challenges.

Deliverables:
e Sampling Plan (building upon the quality assurance project plan [QAPP] developed for
the initial study)
e Monthly Progress Reports and Invoices

Task 2: Data Collection and Analysis :

This study will include Lake Whatcom shoreline areas with OSS, sewer, and no development.
Building from the initial study, storm events during the wet season should be targeted for this
study. Both OSS and sewer system functions are most stressed during storm events. For
OSS, wet season conditions leading to soil saturation and high water tables can stress a
system. Storm events during this period represent the most critical conditions for potential




OSS failure. Sewer systems can be similarly stressed during large rain events due to
stormwater inflow and infiltration.

The consultant will be responsible for forecasting storms, collecting and recording field data
consistent with parameters recorded during the initial study, collecting water samples for
laboratory analysis, and compiling and analyzing data. At a minimum three sampling events
at 13 locations (five OSS, five sewered, and three undeveloped) should be included in this
study. Use of a fluorometer to assist in reconnaissance survey and identifying site locations is
recommended (similar to initial study). A Cyclops fluorometer (Cyclops 7 probe with a
DataBank display/logger, stainless steel sensor, and 5-meter cable) is available for
consultant's use related to this study. The consultant is encouraged to conduct laboratory
analysis for bacteria and nutrients at local laboratories.

Deliverables:
e Field Sheets and Lab Reports
e Excel Workbook with all Raw Data

Task 3: Reporting and Presentation

The consultant will review and validate all field and laboratory data according to quality control
measures in the monitoring plan. A draft report will be prepared for the Project Team and
Lake Whatcom Data Team with a two week period for review and feedback. A final report will
be prepared addressing comments received. A presentation highlighting study methods,
results, and findings will be provided.

Deliverables:

e Excel Workbook with all Raw Data and Qualifiers

e Draft Report Summarizing Study Methods, Results, and Discussion
e Final Report

e Presentation of Study




EXHIBIT B
Budget
2019-2020 Lake Whatcom On-site Sewage System Impact Assessment

Jurisdictions will be responsible for ensuring that adequate resources are available to
implement the Lake Whatcom On-site Sewage System Impact Assessment as described
below.

Task Cost
Task 1. Project Management and Meetings $10,000.00
Task 2. Sampling and Analysis $60,000.00
Task 3. Data Analysis and Reporting $30,000.00
TOTAL $100,000.00

Each jurisdiction commits to paying properly incurred and invoiced expenses as follows:
Whatcom County 40% (not to exceed $40,000.00)
Lake Whatcom Water & Sewer District 60% (not to exceed $60,000.00)

These commitments are based upon the following assumptions: that the 2019-2020 budget
does not exceed $100,000.00.
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WHATCOM COUNTY Jack Louws
EXECUTIVE’S OFFICE County Executive
County Courthouse

311 Grand Ave. Suite #108
Bellingham, WA 98225

MEMO TO: County Council Members

FROM: Jack Louws, County Executiv

DATE: November 7, 2019

SUBJECT: 2020 UNREPRESENTED RESOLUTION

For your consideration are my recommendations for the 2020 Unrepresented Resolution. The 2020
Resolution carries forward most of the previous policy provisions; substantive changes are summarized
below. Some sections are updated to reflect new regulatory requirements, County policy or Executive
Orders. Other sections are modified to provide consistency, clarification and direction to payroll
preparers.

Term of Resolution

The resolution is effective January 1, 2020 through December 31, 2020.
Wage Increases

Each step in all ranges of the salary matrices increases by 3.0% in 2020.

The provision adopting wage adjustments for Elected Officials by resolution is deleted because wages
are set by the Whatcom County Commission on Salaries for Elected Officials.

Applicability

The Sheriff's command staff consisting of the Chief and Lieutenant positions (6 employees) is now
represented by the Fraternal Order of Police and no longer referenced.

Leaves

Maximum leave accruals will be calculated based on December 31 of each year rather than the last pay
period of the year, which can vary from year to year.

It is no longer a requirement of the Fair Labor Standards Act (FLSA) that exempt employees must
record sick leave, vacation, personal holiday, short term disability and paid time off in one-hour
increments so the provision is removed from various leave sections. The FLSA allows deductions from
leave banks of exempt employees in any increment established by policy, which is quarter-hour
increments.

Other Compensation

Excess sick leave contributions for eligible employees will be placed in a 457 deferred compensation
account rather than a Retirement Health Savings account because employees are interested in a less
restrictive benefit with lower fees.

Compensatory time earned by employees required to work on a holiday can be carried forward to the
following year. This prevents employees who earn compensatory time near year-end from losing it if it
cannot be scheduled within that short time frame.

Other Language Changes

Various sections referencing “Executive’s Office” or “County Executive” or “Executive” found in the
Compensation/Employment and Leave sections are modified to “County Executive or designee” to
provide consistency throughout the document.

Should you have any questions on the details of the above changes, please contact Nan Kallunki via
email or at extension 5306.
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PROPOSED BY: Executive

INTRODUCTION DATE:

RESOLUTION NO. 2019 -

A RESOLUTION IN THE MATTER OF ADOPTING A SALARY SCHEDULE AND
POLICIES FOR UNREPRESENTED WHATCOM COUNTY EMPLOYEES
EFFECTIVE JANUARY 1, 2020 through DECEMBER 31, 2020

WHEREAS, employees in certain County job classifications are unrepresented and
do not engage in collective bargaining on matters relating to wages, benefits and other terms
and conditions of employment; and

WHEREAS, unrepresented employees should be compensated, based on the
concept of a salary matrix, within the proper range and step for authorized positions within
the adopted biennial budget; and

WHEREAS, it is intended that Administration will follow the policies set forth below;
and

WHEREAS, it is nonetheless understood that state law may override certain
stipulations set forth herein;

THEREFORE, BE IT RESOLVED by the Whatcom County Council the following
personnel policies, conditions of employment, and salary matrices are hereby adopted.

Section 1. APPLICABILITY

This Resolution applies to Unrepresented Employees and Elected Officials within the
following groups:

Group A ..o Department Heads

GroupB ... Managers

Group C ..o Professional and Supervisory

GroupD ..o Support (FLSA non-exempt confidential)
GroupE ..o Undersheriff

Group F ..o Sheriff's Office Corrections Administration
Group G ..o Court Reporters and Public Health Officer
GroupH ..o Court Commissioners

Elected Officials .................. County Executive, Treasurer, Assessor, Auditor,

Prosecuting Attorney, County Council, District
Court Judge, Sheriff

References to “employees” herein are addressed to the persons within the groups listed
above unless the context clearly indicates otherwise.
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Section 2. SALARY RANGES (Groups A through G)

2.1 Groups A through G. Effective the full first pay period in 2020 each wage step
in all ranges of the 2019 salary matrices shall increase by 3.0% (Addendum A).

The monthly salaries shall be established within the ranges and steps provided for
each Group and shall be effective on the date listed on the applicable salary matrix and shall
remain in place until changed.

Monthly salary amounts indicated are for one (1.0) FTE (full-time equivalent). On
an annual basis, full-time equivalency is considered to be 2,080 hours, calculated as eight
hours a day times five work days per week. Compensation for employees working less than
full time is pro-rated based on a 40-hour work week. Monthly amounts may be converted to
an hourly rate by dividing the monthly amount by 173.33.

2.1.1 Sub-Ranges. Certain sub-ranges (as designated on the appropriate salary
matrix) were created to address supplemental compensation replacement for employees
who were receiving compensation under Executive Order 2004-03. These sub-ranges are
not applicable to other individuals. The sub-range is in recognition of previously negotiated
compensation based on multiple assignments, varied duties, working far beyond the hours
required in a regular work week, evening meetings, and responding to emergencies in order
to minimize the cost of administration and provide the greatest flexibility for the County.
Employees in sub-ranges 500.1 and 510.2 are not eligible for Interim Assignment Pay
(section 4.6), Emergency Response Pay (section 4.10) or Paid Administrative Leave
(section 4.5.1).

Section 3. SALARY RANGES (Groups G and H and Elected Officials)
3.1 Flat Rate Positions (Group G). The monthly salaries are flat rate with a Recognition

and Retention component included. The monthly salaries in Addendum A are prorated as
follows:

FTE Range
Court Reporter .875 801
Health Officer .60 802

3.2 Court Commissioners (Group H). Court Commissioners are paid at a rate
equivalent to a percentage of the comparable state judiciary level salary set by the
Washington Citizens’ Commission on Salaries for Elected Officials to be effective July 1 of
each year. If there is a change to the state judiciary salary level, salaries may be updated
during the term of this Resolution.

% of Comp. Judge Range
Superior Court Commissioner 90% 903
District Court Commissioner 85% 904

3.3 Elected Officials. The Whatcom County Commission on Salaries for Elected
Officials sets the salaries for the elected positions of Assessor, Auditor, Treasurer, Sheriff,
Prosecuting Attorney, County Executive, and County Council. The District Court Judge
salary is set by the Washington Citizens’” Commission on Salaries for Elected Officials.
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Section 4. COMPENSATION AND EMPLOYMENT (Groups A through and G)

4.1 Step Movement. All step increases shall be awarded on the basis of successful
job performance. A performance evaluation must have been completed for employees in
Groups A through D, and G within the last year and the most recent evaluation must “exceed
requirements” overall to advance to the next step per the time period indicated on the
appropriate salary matrix. Step movement will occur on the first day of the month of hire or
the appropriate adjusted month.

4.2 Reclassification or Promotion. If funding is available within the authorized budget,
department heads can request a promotion or reclassification of a position so long as itis in
compliance with County policy on reclassifications (Policy AD140000Z) and receives written
approval by the County Executive or designee. Employees who are reclassified because of
the addition of significantly higher-level duties, or promoted into a higher position, shall move
to the step in the new range as provided below. Employees are generally placed in a step
providing at least a 5% wage increase. The ‘top wage step’ is defined as the highest step in
a given range which includes an annual increase in the wage rate over the preceding step.
(Step 9 for Groups A, B, C, E and G; Step 10 for Group D, and Step 8 for Group F.)

e If a 5% increase would place the employee below the top wage step in the new
range, the employee is placed in the new range in the step providing at least a 5% increase.
The reclassification or promotion date becomes the next step date.

e For employees currently below the top wage step if a 5% increase would place
the employee at or above the top wage step in the new range, the employee is placed in the
top wage step. The reclassification or promotion date becomes the next step date.

e For employees currently at or above the top wage step if a 5% increase would
place the employee at or above the top wage step in the new range, the employee is placed
in the new range at their current step and maintains their current next step date.

e For employees in Group E, the employee’s base salary (steps 1 through 9) is used
to calculate step placement.

4.3 Realignment. If funding is available within the authorized budget, department heads
can request realignment of positions which are paid at least three percent (3.00%) below
the average of at least four (4) of the six (6) comparable counties (Benton, Cowlitz, Kitsap,
Skagit, Thurston, Yakima). All comparable counties where matches exist must be used. The
realignment will occur in January following approval by the County Executive or designee of
the written realignment request. Employees moving to a new range because of position or
range realignment shall be placed in their current step (but no higher than the top step) one
range above their current range. The effective date of the realignment shall become the
step increase date. Positions which are experiencing recruitment and/or retention difficulties
may be looked at during the year if funding is available within the current year’s budget for
the department.

4.3.1 Additional Considerations. In the event the County identifies a position as
one with documented local recruitment and/or retention difficulties, then secondary
comparables based on close geographical location and sociological issues may be
considered.
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4.4 Position Movement to Lower Range. Employees moving to a position in a lower
range may have a salary adjustment up or down depending upon individual qualifications
for the position, the nature of the work performed, and internal equity with no change to the
next step increase date.

4.5 Qvertime and Compensatory Time Pay. The provisions for overtime payments
and compensatory time (for working over 40 hours in a week) apply only to employees who
are covered as non-exempt by the Federal Fair Labor Standards Act (FLSA). Non-exempt
employees requesting compensatory time in lieu of overtime pay shall have such request
granted up to a maximum of twenty-four (24) hours per calendar year. Additional
compensatory time may be mutually agreed to, but an employee may accrue no more than
a maximum of 80 hours of compensatory time at any time. All compensatory time earned
under this section shall be cashed out each year in December in the last paycheck of the
calendar year.

4.5.1 Paid Administrative Leave. In recognition of the contributions unrepresented
employees sometimes make in working far beyond the hours required in a regular work
week, and the fact that FLSA-exempt employees do not get overtime or compensatory time,
the County Executive or designee has authority to award deserving FLSA exempt
employees up to five (5) days of paid administrative leave per year. These days must be
used in the year awarded unless County business prevents this occurring, in which case
they can be carried over one year. Administrative leave may only be cashed out upon
separation.

The County Executive or designee is empowered to authorize extra pay for
unrepresented employees during a period of extraordinary circumstances (such as
emergency conditions, a strike, etc.).

4.6 Interim Assignment Pay. From time to time, employees may be asked to cover all
or part of the duties of a higher-level position during periods of extended absence, vacancy,
or for special assignments. In these instances, interim assignment pay may be awarded.
Department heads must complete an “Interim Assignment Pay Authorization Form” and
submit to Human Resources prior to making the assignment. (Policy AD146100Z)

4.7 Employment Opportunities. Employees who wish to apply for a union position
may do so by the posted closing date for union members. Applications will be reviewed only
if there are no current eligible and qualified represented employees from the applicable
bargaining unit who apply or who are selected for the opening. The County, at its sole
discretion, may or may not at that time select unrepresented employees for any type of
opening, or may proceed with a public posting and include the unrepresented employees in
the employment process.

4.7.1 Provisional Appointments. The County may make provisional appointments
for employees not fully meeting all requirements and qualifications. Such employees will be
placed in a range lower than the posted position, receiving at least a 5% promotional
increase (in compliance with section 4.2) and will not receive another promotional increase
upon fully meeting posted requirements. They will maintain their step increase date when
moved to the range of the posted position and be placed in the step closest to but not less
than the provisional appointment rate of pay.
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4.8 Disciplinary Suspensions. FLSA-exempt employees are not subject to unpaid
disciplinary suspensions except in increments of full work-weeks, unless the infraction
leading to the suspension is for a violation of a safety rule of major significance.

4.9 Employment at Will. Employment is at will, which means either the employee or
the County can end the employment relationship without being legally required to give notice
or a reason except as stipulated herein, by County policy, or by law.

4.10 Emergency Response. Employees authorized in advance and required to respond
in person to extraordinary emergencies, working anytime between the hours of 9:00 p.m.
and 6:00 a.m., Monday through Friday and any time on Saturday or Sunday, shall receive a
$150 stipend per incident. If an employee is not on a pre-approved absence, and response
to an incident is during normal hours but extends to hours or days noted above, no stipend
is awarded. If the incident extends beyond 24 hours from the first response by employee
and additional responses are required during times or days noted above, depending upon
circumstances or the ability to flex time, an additional stipend may be awarded. Pre-
authorization for extraordinary emergencies eligibility is provided by an employee’s
supervisor in advance with written approval of the department head for a specific incident
requested after the incident occurs. Final approval of a specific incident is provided by the
department head or designee (Policy AD146100Z). (“Authorization for Emergency
Response Stipend or Compensatory Time). In the case of department heads, pre-
authorization and final written approval of a specific incident is provided by the County
Executive or designee.

4.11 Recognition_and Retention Premium. Recognition and Retention Premium
ceased to exist as a separate compensation item for all but Group E as it was rolled into
applicable salary matrices.

4.12 Attorney Probable Cause Compensation. Any attorney in the Prosecuting
Attorney’s Office required to appear on a weekend or holiday at a scheduled Probable Cause
hearing shall receive $250 for his/her appearance.

4.13 Nomination for Merit Step

4.13.1 Merit_Step. Employees who are not at the top wage step of their assigned
range may be nominated by the department head to the County Executive or designee for
a one-step adjustment in recognition of documented exemplary performance. A step
adjustment for merit does not impact the step date.

4.13.2 Documentation. Documented exemplary performance for a merit step shall
include a performance evaluation within the last year with an overall rating of at least “4.00”
with no individual elements or sub-elements at or below the “needs improvement” level.
Additional documentation must be in writing and shall include specific information as to the
employee’s contribution:

to achievement of some element or elements of the strategic plan;
that has organization- or community-wide impact;

to the completion of a specific, significant department project; or
to a similar type of accomplishment.
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4.13.3 Timing. Nomination requests will normally be submitted during the budget
process, but may be submitted any time during the year. Submission requires funding to be
available within the authorized budget for the department.

4.14 Binding Arbitration Adjustment. In recognition of the fact that two bargaining
units within the Sheriff's Office have access to binding interest arbitration, Sheriff’'s Office
employees in Groups E and F shall receive or be eligible for, on approximately the same
basis as employees directly reporting to them, the following:

e Payincreases.

e The same basis for calculating longevity (Group E only). Performance
evaluation within last year must “exceed requirements” overall in order to be
eligible for the Premium.

e The same annual clothing allowance if they must maintain a dress uniform.
e Medical coverage to the extent available.

4.15 Ability to Cross Border. Employees must maintain the ability to cross the
Canadian border if they are assigned to a position which may at any time require crossing
the Canadian Border. The consequence for employees who become ineligible to cross the
border will be determined on a case-by-case basis.

4.16 Attorney After-Hours Weekly Rotations. Public Defenders and Deputy
Prosecuting Attorneys are assigned, on a rotating basis, to be accessible after work hours
for a seven-day period of time to respond to and be available for time-sensitive court-related
matters. After-hours weekly rotations are mandatory and assigned in advance; there is no
lapse in after-hours coverage at any time. The weekly rotations are shared and each
attorney will not work more than eight (8) weekly rotations in any one year.

To recognize the disruption caused by working weekly after-hour rotations, and the
fact that attorneys are exempt from overtime and not compensated for overtime work,
attorneys completing each weekly rotation shall be granted the choice of EITHER twelve
(12) hours of compensatory time off OR a $400 stipend. Attorney positions eligible for
compensatory time off or stipend pay include:

Deputy |
Deputy Il
Senior Deputy
Senior Deputy I

The Director and Chief Deputy in the Public Defender’s Office and the Chief Deputy
and Assistant Chief Deputy in the Prosecuting Attorney’s Office may be included in the
rotations as needed and will be eligible for the stipend or compensatory time off.

4.16.1 Attorney Compensatory Time Off.

e Attorneys earn twelve (12) hours of compensatory time off following each
weekly rotation. Time is recorded as “compensatory time earned.”

e Attorneys may request compensatory time off to use in increments of not less
than one hour whenever desired, however; approval will be subject to the same department
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process as used for vacation requests. Compensatory time off is recorded as “compensatory
time used.”

¢ A maximum of 36 hours of compensatory time off may accrue at any one time.
Unused compensatory time may be carried forward at the end of the year.

e Unused compensatory time will not be compensated, considered
compensable, or credited for any purpose with the exception that it will be cashed out upon
separation of employment.

4.16.2 Attorney Stipend. Attorneys may elect to receive a $400 stipend in lieu of
compensatory time off. The stipend election will be recorded on their time record following
the weekly after-hours assignment.

4.17 Salaries of Sheriff’s Office Administration (Groups E and F). If there is a
collective bargaining agreement settlement per section 4.14 (Binding Arbitration
Adjustment), salaries may change during the term of this Resolution.

4.18 Posting. The most current salary addendum to this Resolution will be posted on
the County’s website.

Section 5. SCHEDULING (Groups A through G)

5.1 Work Schedule. The hours of operation may vary between departments and
divisions in order to better serve the public.

5.2 Alternative _Schedule. Alternative scheduling allows the hours and the basic
workday or workweek of an employee to be modified from the department standard to attend
to County business or to accommodate a different schedule. Approval of alternative
scheduling for FLSA non-exempt employees shall not allow for greater than forty (40) hours
of compensation in any one work week, shall provide for no reduction in service to the public,
and must not increase the County’s compensation costs. Alternative scheduling requires
the mutual agreement of the employee and the department head. FLSA non-exempt
employees may not accumulate or not take lunch and/or rest breaks in order to shorten the
workday or work week.

5.3 Flex Time. Periodic flex time may be used for personal employee matters including
doctor, vision or dental appointments. Flex time may also be used following an emergency
response, to attend meetings, or otherwise perform work on behalf of the County. Approval
of flex time for FLSA non-exempt employees shall not allow for greater than forty (40) hours
of compensation in any one work week, shall provide for no reduction in service to the public,
and must not increase the County’s compensation costs. Flex time requires the mutual
agreement of the employee and the department head or designee. FLSA non-exempt
employees may not accumulate or not take lunch and/or rest breaks in order to shorten the
workday or work week.

Section 6. LEAVES (Groups A through H)

6.1 Sick Leave Accruals (Groups C through H). For the purpose of sick leave
benefits, sick leave shall accrue to each 1.0 FTE employee from their date of hire in the
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amount of eight (8) hours for each month of employment, if benefits eligibility criteria are met
(section 8.1), to a maximum of nine hundred and sixty (960) hours except as outlined below.

6.1.1 Part-Time Employees. Part-time employees’ sick leave accrual rate will be
pro-rated per currently assigned, but not more than their budgeted FTE.

6.1.2 Sick Leave Accrual Maximum (Except Group E). Employees who have
accrued nine hundred and sixty (960) hours at the end of the business day on December 31
shall be allowed to accrue up to one thousand and fifty-six (1,056) hours (960 hours + up to
96 hours annual accrual) of sick leave during the following year. These additional hours of
accrual may not be cashed out. The employee’s total accrual reverts back to no more than
nine hundred and sixty (960) hours at the end of the business day on December 31.

6.1.3 Sick Leave Usage. Eligible employees (section 8.1) may request sick leave
as accrued and may use it in increments of less than one scheduled workday for a covered

purpose. (Policy AD1434602)

6.1.4 Sick Leave Verification. Following more than three consecutive days of
absence, an employee may be requested to provide verification that the leave was for an
eligible reason. (Policy AD1434602)

6.1.5 Excess Sick Leave Contributions (Except Group E). Employees who have
at least 960 hours in their sick leave bank at the beginning and end of the calendar year (or
at the beginning of a calendar year and upon termination in that same year) will receive a
contribution into their 457 deferred compensation plan based upon a portion of the hours
accrued but not used during the year. Sick leave hours accrued to a maximum of forty-eight
(48) hours, minus hours used, multiplied by 25%, multiplied by the hourly rate at year-end,
equals the 457 contribution. Employees eligible for a contribution must be enrolled in a 457
deferred compensation plan prior to February 1 of the following year (or at termination, if
earlier) to receive the contribution, or the 457 contribution will be forfeited.

6.1.6 Excess Sick Leave Contributions (Group E only). Employees who have
at least 960 hours in their sick leave bank the first and last pay period of the year (or at the
beginning of a calendar year and upon termination in that same year) will receive a
contribution into their Health Savings Account (HSA), if they have one, or if they do not have
an HSA, into a Retirement Health Savings (RHS) plan, based upon a portion of the hours
accrued but not used during the year. Sick leave hours accrued to a maximum of forty-eight
(48) hours, minus hours used, multiplied by 25%, multiplied by the hourly rate at year-end
(or date of termination, if earlier) equals the HSA or RHS contribution.

6.1.7 Sick Leave for Family Care. Sick leave can be used to care for a family
member. (Policy AD14346027)

6.1.8 Sick Leave Cash Out. Employees with three (3) or more years of current,
continuous employment with the County shall be entitled to sick leave cash out upon
voluntary separation, layoff or death in the amount of twenty five (25%) percent, or fifty (50%)
percent if hired before May 15, 1984, of accrued hours up to a maximum of 960 hours.
Employees must give at least two (2) weeks’ notice prior to separation to be eligible for sick
leave cash out.
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6.1.9 _Leave Sharing Program. Employees may donate up to a maximum of
twenty-four (24) hours of accrued sick leave and twenty-four (24) hours of accrued vacation
leave each year to employees eligible to receive leave donations consistent with the
provisions of Executive Order 2018-3.

6.1.10 Sick Leave Accrual Maximum (Group E). LEOFF Il employees may accrue
sick leave up to a maximum of one thousand, four hundred and forty (1,440) hours. No more
than nine hundred and sixty (960) hours shall be used as a base for calculating sick leave
cash out. If any hours are used per section 6.1.6, such hours used in that calculation will no
longer be available to the employee and will be deducted from the accrual bank.

6.1.11 Bonus Days. Employees in Groups E and F will receive an additional 40
hours of vacation time each year if they have accrued 600 hours of sick leave on December
31 of the previous year.

6.1.12 District Court Judges. District Court Judges shall accrue sick leave at the
same rate as non-represented employees per section 6.1. Additionally, pursuant to RCW
3.34.130, District Court Judges will receive thirty (30) days’ annual leave each January 1.
Annual leave cannot be carried forward to the next year. When a District Court Judge
vacates office, the total remuneration for annual leave and sick leave shall be granted as
allowed by RCW 3.34.100, and shall not exceed the equivalent of thirty (30) days’ monetary
compensation.

6.2 Vacation (Groups C through H). Employees (except court reporters and superior
court commissioners) shall be entitled to vacation accrual benefits if benefits eligibility criteria
are met (section 8.1). Accruals for 1.0 FTE will be in accordance with the following schedule
with the first employment year being the year hired and subsequent employment years being
the first of the year. Prior regular County employment may be considered when determining
employment year.

During 1st through 4th employment year accrue 10.00 hours per month
During 5th through 9th employment year accrue 13.34 hours per month
During 10th and subsequent years accrue 16.67 hours per month

Vacation leave may be requested as accrued and approved and may be used in
increments of less than one scheduled workday. No more than two hundred and forty (240)
vacation hours may be carried forward from one year to the next; otherwise unused vacation
in excess of two hundred and forty (240) hours at the end of the business day on December
31 shall be forfeited. The express purpose of vacation leave is to allow employees to take
time away from work to relax, recreate and otherwise attend to personal matters. It is the
policy of Whatcom County that employees shall take the regular vacation time allocated
each year for the good of the employee and the County. If funds exist in the department’s
current budget, by mutual written agreement between the employee and the department
head, vacation anticipated to be above the 240 hours carryover maximum can be cashed
out each calendar year in the amount of 50% of accrued hours up to a maximum of eighty
(80) hours. Upon separation, accrued vacation hours will be cashed out at 100%.

6.2.1 Part-Time Employees. Part-time employees’ vacation accrual rate will be pro-
rated per currently assigned, but not more than their budgeted FTE.
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6.2.2 PTO Leave Sharing. Employees may donate up to forty-eight (48) hours of
Paid Time Off in a calendar year consistent with the provisions in Executive Order 2018-3.

6.3 Holidays (Groups A through H). Paid holidays will be posted on an annual basis.
To receive holiday pay, employees must be in paid status or on approved voluntary unpaid
furlough, the entire scheduled work day before and after the holiday.

6.3.1 Personal Holiday (Groups C through G). Employees (except court
reporters and superior court commissioners) shall receive one (1) Personal Holiday each
calendar year equivalent to their FTE on January 1 or upon hire, not to exceed eight (8)
hours. The Personal Holiday must be used in the year it is earned. Personal Holidays are
not cashed out upon separation.

6.3.2 Working a Non-Judicial Holiday. Employees required to work on a non-
judicial holiday because state law requires an office to remain open, shall receive two (2)
days off with pay at a mutually agreeable time. Unused compensatory time earned before
December 31 shall be carried forward and must be used in the following year. Unused
compensatory time earned under this provision will be cashed out upon separation of
employment.

6.3.3 Working a Holiday. Employees required by their department head to work a
paid County holiday because of an emergency, a project that can only be completed when
County offices are closed, or special directive from the County Executive or designee, shall
receive two (2) days off with pay at a mutually agreeable time. (see Authorization for
Emergency Response Stipend or Compensatory Time form.) Unused compensatory time
earned before December 31 shall be carried forward and must be used in the following year.
Unused compensatory time earned under this provision will be cashed out upon separation
of employment.

6.3.4 Part-Time Employees' Holiday Pay. Part-time employees will receive holiday
pay based on their currently assigned, but not more than their budgeted FTE.

6.4 Paid Time Off (PTO) Bank (Groups A and B). Employees will, in lieu of accruing
vacation, sick and personal holiday, accrue time into a Paid Time Off (PTO) bank.

6.4.1 PTO Accrual. Accrual for 1.0 FTEs will be in accordance with the following
schedule with the first employment year being the year hired and subsequent employment
years being the first of the year. Employees appointed to an eligible PTO paid time off
position will have their accrued and available vacation and personal holiday hours placed in
a PTO bank. Prior regular County employment may be considered when determining
employment year. Part-time employee’s monthly PTO bank accrual rates will be pro-rated
based on FTE.

Group A Accrual Rate/month
Upon hire and subsequent years 26.00 hours
Group B Accrual Rate/month
During 15t through 4" employment year 21.33 hours
During 5" and subsequent years 24.67 hours
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6.4.2 Short-Term Disability Bank. Each newly eligible employee will receive a “one-
time” deposit of 480 hours into a Short-Term Disability bank (STD). Part-time employee’s
STD bank deposits will be pro-rated based on FTE. The STD bank can be accessed only
after an employee has been absent and used PTO bank hours to cover three consecutive
work days for an iliness or injury, for an approved Family/Medical Leave, or to provide care
for a family member under Family Care or Family Leave. For each separate intermittent
FMLA situation, only one period of three consecutive work days charged to PTO needs to
be met each applicable 12-month period before gaining access to the STD bank. Access to
the STD bank may require a physician’s certification. The STD bank is not eligible for cash
out at any time.

6.4.3 Sick Leave Bank. Employees in Groups C through F appointed to an eligible
PTO position in Group A or B will maintain their accrued and available sick leave hours in a
bank, which can be accessed only if the one-time STD bank is depleted. Upon voluntary
separation, layoff or death, the sick leave bank cash out will be cashed out per section 6.1.7.

6.4.4 Paid Time Off Usage. PTO hours may only be requested as accrued and
used as approved. In the event an employee needs PTO for an iliness or to care for a family
member, the employee should give his or her supervisor as much notice as possible.

6.4.5 Paid Time Off Bank Carryover/Cash Out. No more than 330 PTO hours at
the end of the business day on December 31 can be carried over to the following calendar
year; any additional hours are forfeited. If funds exist in the department’s current budget, by
mutual agreement among the impacted employee, the department head (if applicable) and
the County Executive or designee, PTO anticipated to be above the 330 hours carry over
maximum can be cashed out each calendar year in the amount of 50% of accrued hours up
to a maximum of eighty (80) hours. Upon separation, hours in the PTO bank will be cashed
out at 100%.

6.5. Jury Duty and Military Leave. Employees considered exempt under the Federal
Fair Labor Standards Act (FLSA) shall have no deduction in salary for absences caused by
jury duty or annual military leave. Jury duty and military leave will be provided as described
in County Policy, USERRA or state law.

6.6 Bereavement Leave. Bereavement leave shall be provided to employees, who
suffer a death in the immediate family, of up to five (5) days off (maximum of forty hours)
without loss in pay. Immediate family members include a spouse or State registered
domestic partner, child or parent (including step) of either the employee or the employee's
spouse. Up to three (3) days off without loss of pay is available for other close family
members (including step): brother, sister, grandchildren or grandparents of either the
employee or the employee's spouse. In the event of a funeral or other memorial occurring
as a result of the death of a current, lawful brother or sister-in-law, the affected employee
may have up to eight (8) hours off without loss in pay to attend the funeral or memorial, if
not covered above. Additional days off without pay or using accrued leave may also be
available upon written approval of the department head.

6.7 Civil Leave. Civil leave with pay shall be allowed to permit an employee to testify in
any federal, state or municipal court when a subpoena compels such testimony and such
testimony is on behalf of Whatcom County or is in connection with a matter in which
Whatcom County is a party.
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6.8 Family Leave. The County provides unpaid leave to any eligible employee covered
by this Resolution, consistent with state and federal laws. Employees are not required to
use accrued vacation time, sick leave, STD bank, or PTO bank before commencing unpaid
family leave. If leave pursuant to FMLA stipulations would also qualify as leave under any
other County benefit, policy or type of leave, the period of the FMLA leave will run
concurrently as permitted by law and will apply toward an employee’s entitlement for each
type of leave that may be applicable.

6.8.1 Physician Certifications. The County may require physician certifications in
accordance with state and federal guidelines.

6.9 Maternity Leave. Accrued sick leave or STD bank time may be utilized for
maternity/disability leave. In the event sick leave and/or the STD bank is exhausted before
the employee returns to work, any vacation, PTO bank, or other paid leave which has
accrued must be utilized before approval of any leave without pay is considered by the
County, except for leaves falling under the federal Family and Medical Leave Act or County
policy. If leave pursuant to this provision would also qualify as leave under any federal or
state laws, the period of leave will apply toward the employee’s entitlement to leave under
any applicable laws consistent with section 6.8. Unless the birth mother chooses to invoke
FMLA, a birth mother’s period of temporary pregnancy-related disability shall not be
deducted from the FMLA leave entitlement.

6.10 Paternity Leave. Employees may use accrued sick leave for the delivery of a child
by their legal spouse or to care for their legal spouse or registered domestic partner during
pregnancy and/or childbirth disability consistent with the provisions of Executive Order 2018-4.

6.11 Leave for lliness or Injury. Employees may request in writing, with appropriate
health care provider verification, leave for major illness or injury utilizing Family/Medical
Leave, accrued leaves, and unpaid leaves, as appropriate and as approved. Total time for
the leave, which will include all time away from work, may be extended up to a maximum of
twelve (12) months with the mutual consent of the department head and the County
Executive or designee. An employee who returns to work will be credited for length of return
time to job of injury, if work related, within the twelve (12) month limit if the employee must
go back on disability for the same illness/injury. Periodic health care progress reports may
be required.

6.12 Domestic Violence Leave. The County provides reasonable leave to employees
who are victims of, or who are family members of victims of domestic violence, sexual
assault, or stalking, consistent with the requirements of the Washington Domestic Leave
Law. Employees may choose to use accrued sick leave or other paid time off, compensatory
time, or unpaid leave time.

6.13 WA State Paid Family and Medical Leave. The County participates in the
Washington State Paid Family and Medical Leave insurance program. Employees shall
coordinate leave under this program with Human Resources.

6.14 Absence Due to Adverse Weather. FLSA non-exempt employee’s absence due
to severe inclement weather or other unusual emergency conditions will be charged to one
of the following in sequential order: compensatory time, vacation leave, paid time off,
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personal holiday, or leave without pay. Employees who wish to take leave without pay must
notify his/her payroll preparer before the department’s payroll cut-off time. (Policy
AD1390102)

Section 7. ELECTED OFFICIALS
7.1 Wage Adjustments for Elected Officials. Council Members and Executive Branch

Elected Officials shall be compensated as set forth by the Whatcom County Commission on
Salaries for Elected Officials.

Section 8. BENEFITS (Groups A through H and Listed Elected Officials)

8.1 Benefits Eligibility. Employees must be compensated at least eighty (80) hours
per calendar month and be in at least a .5 FTE position to be eligible for certain benefits
(including, but not limited to, sick leave, holiday, vacation, PTO bank, STD bank, and health
and welfare). Compensation is defined as payment of wages for work performed, vacation,
accrued sick leave, PTO, STD, other paid leave, or income for industrial injury not to exceed
twelve months. County payments of health and welfare premiums for benefits of
unrepresented employees are made on behalf of employees. Compensation earned in one
(1) calendar month provides health and welfare benefit coverage in the following month
unless stipulated otherwise in plan documents. Any elected official or newly hired
unrepresented employee will be initially eligible for health and welfare benefits the calendar
month following at least 80 hours of compensation in one (1) calendar month. Waiting period
requirements on individual plans must be met for benefit reimbursement. Due to the nature
of elected official positions, they will be eligible for health & welfare benefits on the same
basis asa 1.0 FTE.

8.1.1 Benefits Coverage In Case of Documented Extended lliness or Injury. If
an employee has a health care provider documented extended illness, injury, or disability,
and is unable to work or be compensated at least eighty (80) hours per calendar month,
medical contributions will continue to be paid by the County for full employee and family
coverage for up to twelve (12) months from the date the employee is first ineligible on
account of such illness or injury unless employment is terminated or as adjusted per section
6.8. This twelve-month period will apply towards the COBRA continuation coverage period.
Dental, vision and life premiums will be paid by the County for the first three months of
ineligibility only. Periodic health care provider reports may be required.

8.1.2 Part-Time Employee’s Benefits Coverage. Part-time employees who fail to
receive 80 hours of compensation in a calendar month shall be considered eligible for all
applicable benefits during the month in question when the failure to meet eligibility
requirements is due to a quirk in scheduling and through no fault of the employee.

8.2 Health and Welfare Benefits. Elected officials set forth in Section 1 and eligible
employees shall be granted the following health and welfare benefits. The benefits shall
include full contribution by the County for the employee, spouse, and dependent children of
the employee, unless otherwise noted.

A) Medical — The Whatcom County Self-Insured Medical plan provides three
medical plan choices through Health Management Administrators (HMA).

B) Dental — Direct Reimbursement Dental through Navia Benefits Solutions.
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C) Vision — NBN Vision Plan with Washington Teamsters Welfare Trust.
D) Long-Term Disability — employee only coverage with Sunlife.

E) Life insurance —employee only coverage with Standard Life Insurance in the face
amount of $50,000.

8.2.1 Medical Plan Choices. For 2020, the County will provide full family medical
coverage with no payroll deduction under Plan 2000 or the Qualified High Deductible Plan
(QHDHP). Employees may alternatively buy up to the lower deductible Contributory Plan
with a monthly payroll deduction. Employees will elect their next year’s plan choice during
an open enrollment period in November.

8.2.1.1 Plan 2000. Employees may elect to participate in the Plan 2000 with
no payroll deduction. This is the default medical plan.

8.2.1.2 Qualified High Deductible Plan (QHDHP) and Health Savings
Account. Employees may elect to participate in the Qualified High Deductible Plan with no
payroll deduction. Employees electing to participate in the QHDHP plan will be eligible to
establish a Health Savings Account (HSA) if they are otherwise qualified to have such
account.

8.2.1.2.1 First Time Enrollees. For first time enrollees, the County
will contribute to the HSA a total of $1,250 per employee if signing up as an employee only
OR $2,500 per employee as seed money if signing up as an employee plus dependents.
Part-time employees will receive a pro-rated contribution based on their budgeted FTE. One
half the annual HSA contribution amount will be funded in January and the balance will be
contributed in 11 equal monthly amounts for the remaining months in 2020. Participating
employees are also eligible to contribute to the HSA.

8.2.1.2.2 New Hires. Employees who choose the Qualified High
Deductible Plan (QHDHP) will be eligible to establish a HSA, if they are otherwise qualified
to have such account. The County will contribute to the HSA a total of up to $1,000 for
employee only OR up to $2,000 for employee plus dependents as seed money for first time
enrolilment. Part-time employees will receive a pro-rated contribution based on their budgeted
FTE. Fifty percent (50%) will be contributed the calendar month following eighty (80) hours
of compensation in one calendar month and enrolled in the HSA with monthly contributions
of either $45.45 (employee only) or $90.91 (employee plus dependents) throughout the
remaining months in 2020 Participating employees are also eligible to contribute to the HSA.

8.2.1.3 Contributory Plan. Employees may elect to participate in the
Contributory Plan via authorized monthly payroll deduction.

8.2.2 Employees Compensated Less Than Full Time. Employees in budgeted
positions less than 1.0 FTE, who are compensated at least 80 hours in a calendar month,
are eligible for employee-only medical coverage with no contribution if they choose Plan
2000 or the Qualified High Deductible Plan. Employees may elect full family coverage and
contribute the difference between the appointed FTE and the County contribution for full
family medical coverage, plus 100% of the employee contribution if employee chooses the
Contributory Plan. (This requirement for pro-rated contributions does not apply to
employees in Group G or Whatcom County Council members).
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8.3 Other Benefits.

8.3.1 Flex 125. The County will pay set-up costs and ongoing maintenance costs to
allow employees to utilize a Dependent and Health Care Reimbursement Plan.

8.3.2 Retirement Plans. The County provides payment to retirement plans through
the Washington State Department of Retirement Systems (DRS), which also requires
contributions from eligible employees. Elected officials may elect, but are not required, to
participate in a DRS plan.

8.3.3 Deferred Compensation. The County provides the opportunity for voluntary
employee participation in deferred compensation (457 plans) and 401(a) programs. The
County matches these contributions fifty cents on the dollar, up to a maximum of 2% of base
salary, with County contributions placed in a 401(a) Plan. New employees may, within thirty
(30) days of hire, elect to contribute directly to the 401(a) Pan.

8.3.4 Employee Assistance Program. The County provides confidential counseling
assessment services through an Employee Assistance Program for employees and their
immediate families.

8.3.5 Sheriff’s Office Disability Plan (Group E). LEOFF Il and PERS employees
in the Sheriff's Office will be provided a substantially equivalent disability plan as that
provided to employees directly reporting to them. Such employees are not eligible to
participate in the Long-Term Disability Plan offered under section 8.2.D.

8.3.6 Retirement Health Savings Plan. The County provides a tax-free Retirement
Health Savings Plan (RHS) to use for qualified medical expenses, in accordance with IRS
regulations. The County will administer the RHS plan consistent with the County's RHS plan
documents. Contribution types, which are mandatory within identified groupings of
employees, may include, but are not limited to: contribution of excess sick leave; contribution
of a percentage of base salary; and contribution of sick leave, vacation and/or PTO bank
cash outs at voluntary separation from County employment. The County may at its
discretion identify additional recognized groupings of unrepresented employees to have one
or more of the existing contribution types applied.

8.3.6.1 Contribution to Retirement Health Savings Plan (Groups E & F).
Employees in Groups E and F have elected a voluntary reduction of 3% of their base salary
to be withheld and placed by the County into employee’s Retirement Health Savings
Account.

8.3.6.1.1 Mandatory Contributions. When an employee in Group E or
F separates from employment, sick leave cash out, per section 6.1.8 and vacation cash, out
per Section 6.2 will be mandatorily contributed to his or her Retirement Health Savings
account.

8.3.7 Clothing Repair & Replacement. Employees, who, in the course of pursuing
their assignments, suffer a loss or substantial damage to clothing, excluding normal wear
and tear, shall be reimbursed the reasonable cost for the repair or replacement of like items
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at a rate commensurate with the condition of the claimed item. Personal property shall be
repaired or replaced up to $35.00 per item.

8.3.8 Electronic Funds Transfer. All newly hired regular employees shall authorize
paycheck deposit by electronic funds transfer (EFT) within thirty (30) days of employment.
Employees may temporarily stop EFT in emergency situations with at least seven (7) days’
notice before a scheduled payday, but must restart EFT within three months.

Section 9. POLICY OR PROVIDER CHANGES

From time to time, the County may change provisions in this Resolution or select
different providers of benefits, which may impact plans offered. Nothing in this document
shall limit the County’s ability to change any provision in this Resolution or to search for the
most cost effective benefit packages, nor shall it commit the County to selecting any specific
provider or plan.

Section 10. EFFECTIVE DATE

All changes in salaries under this Resolution shall become effective on the first full
pay period in January, 2020 All changes in benefits under this Resolution shall become
effective January 1, 2020. Salaries and benefits shall remain in effect until rescinded, except
where noted otherwise, and except that any further changes may be retroactively applied as
approved by the County Council.

AND FURTHER, THEREFORE, BE IT RESOLVED, that Resolution No. 2018-040 is
hereby rescinded effective January 1, 2020 and this Resolution shall become effective that
same date.

APPROVED this day of November, 2019.
WHATCOM COUNTY COUNCIL
ATTEST: WHATCOM COUNTY, WASHINGTON
Dana Brown-Davis, Council Clerk Rud Browne, Council Chair

APPROVED as to form:

Civil Deputy Prosecuting Attorney
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Addendum A
2020 Salary Matrix for Unrepresented Employees

Group A - Department Head Salary Matrix - Effective January 2020 (+3.0%)

12 months of service at each step required to move to next step SIS Gl SRIZ2 8 2 e Rt
to move to next step

Range Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13
500 9,175 9,530 9,894 10,278 10,674 11,085 11,511 11,952 12,415 12,436 12,461 12,489 12,516
500.1* 9,291 9,646 10,010 10,394 10,790 11,201 11,627 12,068 12,531 12,552 12,577 12,605 12,632
510 9,569 9,938 10,322 10,717 11,129 11,558 12,002 12,462 12,943 12,963 12,990 13,018 13,044
510.1* 9,743 10,112 10,496 10,891 11,303 11,732 12,176 12,636 13,117 13,137 13,164 13,192 13,218
510.2* 9,801 10,170 10,554 10,949 11,361 11,790 12,234 12,694 13,175 13,195 13,222 13,250 13,276
515 9,775 10,151 10,544 10,947 11,368 11,806 12,260 12,730 13,222 13,242 13,269 13,298 13,325
520 9,978 10,361 10,761 11,176 11,608 12,054 12,516 12,996 13,497 13,517 13,544 13,571 13,597
520.1* 10,269 10,651 11,051 11,466 11,897 12,344 12,920 13,286 13,786 13,807 13,834 13,860 13,888
525 10,193 10,584 10,992 11,417 11,857 12,313 12,785 13,275 13,787 13,808 13,835 13,863 13,890
530 10,412 10,811 11,227 11,660 12,109 12,575 13,058 13,558 14,078 14,098 14,125 14,153 14,180

*Ranges 500.1, 510.1, 510.2, and 520.1—Supplemental Compensation Replacement

Group B - Management Salary Matrix - Effective January 2020 (+3.0%)

12 months of service at each step required to move to next step S5 mERiS Gl SARIER X CRE S R
to move to next step

Range Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13
400 5,817 6,043 6,276 6,520 6,772 7,036 7,308 7,592 7,885 7,907 7,933 7,962 7,990
405 6,061 6,301 6,544 6,798 7,062 7,337 7,621 7,914 8,223 8,244 8,270 8,299 8,327
410 6,321 6,568 6,822 7,089 7,361 7,646 7,943 8,249 8,571 8,591 8,618 8,647 8,675
415 6,591 6,849 7,115 7,391 7,675 7,975 8,282 8,602 8,935 8,957 8,983 9,012 9,039
420 6,873 7,141 7,418 7,704 8,006 8,312 8,633 8,966 9,312 9,334 9,359 9,388 9,416
425 7,169 7,448 7,736 8,034 8,344 8,668 9,003 9,348 9,711 9,731 9,758 9,787 9,815

425.1* 7,459 7,738 8,026 8,324 8,634 8,958 9,293 9,637 10,000 10,021 10,048 10,077 10,105
430 7,475 7,766 8,066 8,377 8,700 9,038 9,386 9,748 10,124 10,145 10,172 10,201 10,229
435 7,797 8,098 8,413 8,736 9,074 9,426 9,788 10,164 10,557 10,579 10,606 10,635 10,663
440 8,130 8,447 8,772 9,112 9,464 9,826 10,204 10,598 11,006 11,028 11,054 11,083 11,111

440.1%* 8,420 8,736 9,062 9,402 9,753