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LETTER OF UNDERSTANDING
BY AND BETWEEN
WHATCOM COUNTY, WASHINGTON
AND
TEAMSTERS LOCAL 231

This Letter of Understanding is by and between Whatcom County (“the County”) and Teamsters
Local 231 (“the Union”) regarding the Corrections Deputies and Sergeants Collective Bargaining
Agreement (“CBA”") dated January 1, 2019 - December 31, 2020.

The parties have met, conferred, and bargained as required by law to extend the CBA through
December 31, 2021 as follows:

The parties agree to renew all terms and conditions of the 2019-2020 CBA along with the following
modifications as provided below:

1.

Effective January 1, 2021, each wage step in all ranges of the 2020 hourly matrix shall be
increased by two and one-half percent (2.5%) and applicable to employees on payroll as of
the date of adoption.

Section 6.03 Health and Welfare will be modified as follows:
“The County agrees to make monthly contributions towards the following plans:
a. Medical — Washington Teamsters Welfare Trust Plan “B”.
b. Dental — Washington Teamsters Welfare Trust Dental Plan “A”.
c. Vision — Washington Teamsters Welfare Trust Extended Benefit Plan.
d. Life - Life Insurance through a carrier to be selected by the County in the
amount of $50,000.
e. Waiver of Contributions — Washington Teamsters Welfare Trust Employee 9-
month Disability Waiver of Contributions Extension.
f.  Plan D Time Loss — Washington Teamsters Welfare Trust Employee $100 per
week time loss.”

Section 8.04a(1) County Contribution will be modified as follows:

For the calendar year 2021, based on the preceding month’s hours, the County shall pay
the monthly premium cost of $1,291 to fund the Washington Teamsters Welfare Trust Plan
“B” and optional Plan “D” Time Loss Plan.

For the transition to WTWT Dental Plan A effective January 1, 2021, the County will pay the
necessary contribution rate required to fund WTWT Dental Plan A for each member of the
bargaining unit in December of 2020, based on November 2020 hours.

In the absence of a successor agreement at the end of 2021, for plan year 2022, the
County shall pay up to $1356.00 per month, or the actual cost, whichever is less, to fund
the Washington Teamster Welfare Trust Plan “B” and optional Plan “D” Time Loss Plan.
There shall be no dynamic status quo increase to the County’s contribution rate beyond
2022. In the absence of a successor agreement at the end of 2022, the County shall
continue to pay up to $1,356.00 per month for plan year 2023 and beyond until a successor
labor agreement is negotiated.
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4. Section 12.05¢ Qualifications Standards will be modified as follows and will be effective
for newly hired employees employed after January 1, 2021 (all employees hired prior to

January 1, 2021 will be grandfathered under the previous language in this section):

All Deputies shall be Transportation Qualified as an essential element of their job. The
parties acknowledge that the current qualification standards require Corrections Deputies to

be firearms qualified by the end of their probationary-peried first 24 months of employment
as a Corrections Deputy and all Corrections Deputies must maintain firearms qualification
throughout employment, with the exception of Corrections Deputies designated by the

Sheriff.

5. The Parties agree to continue negotiations in good faith during 2021 for a 2022 Agreement.

6. Any disputes regarding application of this LOU are subject to the CBA grievance procedure.

7. This LOU may be amended at any time with mutual agreement of the County and the

Union.

The foregoing being the agreement of the Parties is in addition to such other provisions in the CBA.

This Letter of Understanding shall be effective as of the date of Council approval and shall
supersede any conflicting provision in the CBA.

Name Signature Date
Karen Goens, HR Manager {zayw, éom,s 1/28/2021
Rich Ewing, Teamsters Local 231 Kldwj, j ‘6(,4/1% 1/29/2021
Satpal Sidhu, County Executive “mwuwwg al, Slvu/)‘» Si Finn 1/29/2021

Aperoved as to Form:

(o o

George REérie, Senior Civil Deputy Prosecuting Attorney

Date Approved by Council:

~—7a?amrﬂ«'5§HFD

1/28/2021

Date




