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RESOLUTION NO. 2022 -

AN AMENDMENT TO RESOLUTION NO. 2021-048

A RESOLUTION IN THE MATTER OF ADOPTING A SALARY SCHEDULE AND
POLICIES FOR UNREPRESENTED WHATCOM COUNTY EMPLOYEES
EFFECTIVE JANUARY 1, 2022 through DECEMBER 31, 2022

WHEREAS, a Resolution in the Matter of Adopting a Salary Schedule and Policies
for Unrepresented Whatcom County Employees for the year 2022 was adopted November
9, 2021; and

WHEREAS, the County intends to compensate unrepresented employees in a
comparable manner to other County employees; and

WHEREAS, the majority of represented (non-interest arbitration) employees will
receive a $1,000 lump sum in April 2022, and

WHEREAS, amending the Unrepresented Resolution to provide a similar lump sum
amount will create parity among County employees;

NOW, THEREFORE, BE IT RESOLVED by the Whatcom County Council that
Resolution 2021-048 is hereby amended as follows:

Effective the first full pay period in April 2022, each active unrepresented employee
(excluding Group E Undersheriff and Group G Court Commissioners) on payroll will receive
a one-time lump sum, less applicable payroll taxes, in the amount of one thousand dollars
($1,000).

AND FURTHER, THEREFORE, BE IT RESOLVED, that Resolution No. 2021-048 is
hereby amended as described herein effective March 22, 2022.

APPROVED this 22" day of March, 2022.

ATTEST: WHATCOM COUNTY COUNCIL
WHATCOM COUNTY, WASHINGTON

Dana Brown-Davis, Council Clerk Todd Donovan, Council Chair

APPROVED as to form:

DocuSigned by:

Cubr Ko
Civil Deptity*©résecuting Attorney
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